
women's health physical therapy salary
women's health physical therapy salary is a topic of increasing interest as more professionals
consider specializing in this vital healthcare field. Women's health physical therapists focus on
addressing unique health issues related to women's reproductive, pelvic, and musculoskeletal
systems, including pregnancy, postpartum care, pelvic pain, and osteoporosis. Understanding the
salary prospects in this specialty is crucial for prospective therapists, healthcare administrators, and
industry analysts. This article provides an in-depth examination of women's health physical therapy
salaries, exploring factors that influence compensation, geographic variations, typical job settings,
and career advancement opportunities. Additionally, it highlights the educational requirements and
certifications that can affect earning potential in this niche. The following sections offer a
comprehensive overview to help readers grasp the economic landscape of this specialized physical
therapy domain.

Overview of Women's Health Physical Therapy

Factors Influencing Women's Health Physical Therapy Salary

Geographic Salary Variations

Work Settings and Their Impact on Salary

Education, Certification, and Salary Correlation

Career Advancement and Salary Growth Opportunities

Overview of Women's Health Physical Therapy
Women's health physical therapy is a specialized branch within physical therapy that focuses on
conditions uniquely affecting women. This specialization addresses pelvic floor dysfunction, prenatal
and postnatal rehabilitation, incontinence, pelvic pain, and osteoporosis management. Physical
therapists in this field require specialized knowledge and skills tailored to female anatomy and health
challenges. As awareness of these conditions grows, so does the demand for qualified therapists,
impacting salary trends positively.

Scope of Practice
Practitioners in women's health physical therapy employ various techniques including manual
therapy, therapeutic exercises, biofeedback, and patient education to improve quality of life for their
patients. The scope extends beyond musculoskeletal issues to encompass neurological and systemic
conditions affecting women, making this specialty both broad and in-depth.



Industry Demand
With an aging population and increased focus on women's wellness, the demand for women's health
physical therapists is expanding. This demand influences salary levels as employers compete for
qualified specialists. The growing recognition of pelvic health's importance in overall well-being
further supports salary growth in this niche.

Factors Influencing Women's Health Physical Therapy
Salary
Several key factors affect women's health physical therapy salary, ranging from education to
experience and employment type. Understanding these variables can help therapists optimize their
earning potential and career satisfaction.

Education and Credentials
Advanced degrees and specialized certifications generally correlate with higher salaries. A Doctor of
Physical Therapy (DPT) degree is the standard entry-level credential, but additional certifications in
pelvic health or women's health physical therapy can significantly enhance earning potential.

Experience Level
Like many healthcare professions, experience plays a crucial role in determining salary. Entry-level
therapists typically earn less, while those with several years of specialized experience command
higher wages due to expertise and proven clinical outcomes.

Employment Type
The type of employer—private practice, hospital, outpatient clinic, or academic institution—also
impacts salary. Private practices may offer performance-based incentives, while hospitals often
provide structured salary scales with benefits. Contract and travel therapists may experience
variability in compensation.

Additional Skills
Skills such as bilingualism, proficiency with advanced therapeutic modalities, or experience in
research and education can provide a competitive edge, potentially increasing salary offers.

Geographic Salary Variations
Location significantly influences women's health physical therapy salary, with variations driven by
regional cost of living, demand, and healthcare infrastructure.



High-Paying States
States with large metropolitan areas and higher living costs, such as California, New York, and
Massachusetts, tend to offer higher salaries for women's health physical therapists. These regions
often have more specialized clinics and hospitals that value advanced expertise.

Lower-Paying Regions
Rural or less densely populated areas may offer lower salaries but can provide other benefits like
reduced living expenses and less competitive job markets.

Urban vs. Rural Settings
Urban centers typically have a higher demand for specialized care, leading to increased salary
opportunities. Conversely, rural settings may experience shortages of qualified therapists, which can
sometimes translate into competitive salaries or signing bonuses to attract professionals.

Work Settings and Their Impact on Salary
The professional environment in which a women's health physical therapist works directly affects
compensation levels and benefits.

Hospitals and Medical Centers
Hospitals often provide stable salaries with comprehensive benefits. These settings may have
established pay scales, but offer opportunities for overtime and specialized roles that can enhance
earnings.

Outpatient Clinics
Outpatient rehabilitation clinics specializing in women's health may offer competitive salaries tied to
patient volume or productivity. These clinics often foster focused expertise and professional growth.

Private Practice
Therapists in private practice may have the potential for higher income through business ownership
but also face financial risks and management responsibilities. Salary here can vary widely based on
business success.

Academic and Research Institutions
Positions in academia may offer lower base salaries but provide benefits such as research funding,



sabbaticals, and professional development opportunities that contribute to long-term career growth.

Education, Certification, and Salary Correlation
Advanced education and certification in women's health physical therapy are critical factors that
influence salary and career advancement.

Doctor of Physical Therapy (DPT)
The DPT degree is a prerequisite for licensure and practice. Graduates with a DPT typically start with
competitive salaries, which increase with experience and specialization.

Specialty Certifications
Certifications such as the Women's Health Clinical Specialist (WCS) credential from the American
Board of Physical Therapy Specialties validate expertise and often lead to higher salaries. Employers
recognize these certifications as indicators of advanced knowledge and skills.

Continuing Education
Ongoing professional development through workshops, conferences, and courses ensures therapists
stay updated with the latest techniques, potentially impacting salary positively by enhancing clinical
effectiveness and employability.

Career Advancement and Salary Growth Opportunities
Women's health physical therapists can pursue various career paths that influence long-term salary
growth and professional fulfillment.

Clinical Specialization
Further specialization within women's health, such as pelvic floor therapy or lymphedema
management, can open doors to higher-paying roles and leadership positions.

Leadership and Management Roles
Advancing into supervisory, administrative, or director roles within healthcare organizations often
results in salary increases and expanded professional responsibilities.



Academic and Research Careers
Engaging in teaching, research, or publishing contributes to professional stature and may provide
additional income streams, grants, and consulting opportunities.

Entrepreneurship
Starting a private practice or consulting business allows therapists to maximize earnings but requires
business acumen and risk tolerance.

Women's health physical therapy is a specialized and growing field with competitive salary
prospects.

Salary varies based on education, experience, location, and work setting.

Certification and advanced training enhance earning potential.

Geographic location significantly impacts compensation levels.

Career advancement opportunities include specialization, leadership, academia, and
entrepreneurship.

Frequently Asked Questions

What is the average salary of a women's health physical
therapist in the United States?
The average salary of a women's health physical therapist in the United States typically ranges from
$70,000 to $90,000 per year, depending on experience, location, and employer.

How does experience affect the salary of a women's health
physical therapist?
Experience significantly impacts salary; entry-level women's health physical therapists may earn
around $65,000 annually, while those with several years of experience can earn upwards of $95,000
or more.

Which states offer the highest salaries for women's health
physical therapists?
States like California, New York, Texas, and Massachusetts tend to offer higher salaries for women's
health physical therapists due to higher demand and cost of living.



Are there any certifications that can increase a women's
health physical therapist's salary?
Yes, obtaining certifications such as the Women's Health Clinical Specialist (WCS) certification can
enhance a therapist’s credentials and potentially lead to higher salaries.

How does working in a hospital compare to private practice in
terms of salary for women's health physical therapists?
Typically, women's health physical therapists working in hospitals may earn slightly higher salaries
compared to those in private practice, but private practice can offer more flexibility and potential for
bonuses.

What factors influence the salary differences in women's
health physical therapy?
Factors include geographic location, level of education, years of experience, type of employer,
certifications, and demand for women's health services in the area.

Is the salary for women's health physical therapy expected to
grow in the coming years?
Yes, the salary is expected to grow moderately due to increasing awareness of women's health issues
and a growing aging population requiring specialized care.

How does the salary of women's health physical therapists
compare to other physical therapy specialties?
Women's health physical therapists generally earn salaries comparable to other specialties, though
some high-demand specialties like orthopedics or sports therapy may offer higher average pay.

Additional Resources
1. Understanding Women's Health Physical Therapy Salaries: A Comprehensive Guide
This book offers an in-depth analysis of salary trends in women's health physical therapy, exploring
factors such as geographic location, experience, and education. It provides valuable insight for both
new graduates and seasoned therapists aiming to negotiate their compensation. Readers will also find
comparative data to understand how salaries differ across various healthcare settings.

2. Career Paths and Paychecks: Women's Health Physical Therapy Salary Insights
Focusing on career development, this book examines how specialization within women's health
physical therapy can impact earning potential. It discusses the importance of certifications, advanced
training, and continuing education in boosting salary. The author also highlights the challenges and
opportunities unique to this field.

3. The Economics of Women's Health Physical Therapy: Salary and Beyond



This title delves into the financial aspects of working in women's health physical therapy, including
salary expectations, benefits, and job market demand. It incorporates interviews with professionals
and industry experts to provide a realistic picture of earning potential. Additionally, the book explores
economic trends affecting the profession.

4. Negotiating Your Salary in Women's Health Physical Therapy
Designed as a practical guide, this book equips readers with strategies to effectively negotiate their
salaries and benefits. It covers communication techniques, market research tips, and timing
considerations specific to women's health physical therapy roles. Case studies and role-playing
scenarios help readers build confidence in salary discussions.

5. Salary Trends and Job Outlook for Women’s Health Physical Therapists
This book presents up-to-date statistics on salary trends and employment opportunities in the field of
women's health physical therapy. It highlights areas of high demand and emerging specialties that
may offer higher compensation. The author also provides advice on how to stay competitive in a
changing healthcare landscape.

6. Women’s Health Physical Therapy: Balancing Passion and Pay
Exploring the intersection of professional fulfillment and financial reward, this book addresses how
therapists can find balance between their passion for helping patients and achieving a desirable
salary. It includes personal stories from practitioners who have navigated salary challenges while
maintaining job satisfaction. The book also discusses work-life balance considerations.

7. Maximizing Your Earnings as a Women’s Health Physical Therapist
This practical resource offers actionable tips for increasing income through additional certifications,
private practice, and consulting opportunities. It also covers how to leverage networking and
marketing skills to build a lucrative career. Readers will find guidance on setting competitive rates
and understanding billing practices.

8. The Role of Education and Experience in Women's Health Physical Therapy Salaries
This book examines how different levels of education, from bachelor's degrees to doctorates, and
years of clinical experience influence salary outcomes. It provides data-driven insights into the return
on investment for advanced degrees and specialty training. The author also discusses how to plan
career advancement for salary growth.

9. Financial Planning for Women’s Health Physical Therapists
Aimed at helping therapists manage their finances wisely, this book covers budgeting, saving, and
investing strategies tailored to those in the women’s health physical therapy field. It also discusses
managing student loans and planning for retirement. The book empowers readers to make informed
financial decisions to secure their future.
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  women s health physical therapy salary: Overcoming a Layoff Ryan Y. Chen, 2023-07-04
Setbacks can be learning opportunities for future success. Overcoming a Strategies for Professional
Success is your ultimate guide to navigating career transitions and rebuilding your professional life
after a layoff. The book covers a range of topics, from identifying remote work opportunities to
developing a business plan and securing financing for a new venture. Readers will learn how to
adapt to remote work culture and organize a productive home office, as well as how to evaluate their
business ideas and develop a comprehensive business plan. The book also offers guidance on legal
considerations after a layoff, including severance packages and agreements, non-compete and
non-disclosure agreements, and negotiating and resolving disputes. Overcoming a Layoff goes
beyond the nuts and bolts of starting a business, offering advice on diversifying income streams,
staying informed about industry trends, and developing a professional development plan. The book
also features inspirational success stories of individuals who have overcome layoffs and transformed
adversity into opportunity. Readers will learn how to optimize their LinkedIn profile, engage with
industry groups and discussions, and leverage internships and volunteering opportunities for skill
development and career growth. The book also offers practical advice on time management and
organization, handling rejection and setbacks, negotiating job offers and salaries, and transitioning
back to work. Overcoming a Layoff emphasizes the importance of mentorship and networking,
offering guidance on finding a mentor in your industry, leveraging mentorship for career growth,
and building a supportive professional community. The book also explores the role of embracing a
growth mindset, adopting a continuouslearning attitude, and planning for long-term career success.
Whether you're a recent layoff victim or looking to build a successful career after a layoff,
Overcoming a Layoff is the ultimate resource for navigating career transitions and achieving
professional success. With its in-depth coverage of entrepreneurship, legal considerations,
professional development, and job search strategies, this book is a must-read for anyone seeking to
rebuild their career after a layoff. This comprehensive guide is perfect for individuals seeking to take
control of their professional lives, with a range of practical tips and inspiring success stories. With
its emphasis on resilience, adaptability, and growth mindset, Overcoming a Layoff is the perfect
roadmap for navigating the challenges of professional transitions and emerging stronger on the
other side.Table of Contents Remote Work Opportunities IDENTIFYING REMOTE JOB OPENINGS
ADAPTING TO REMOTE WORK CULTURE ORGANIZING A PRODUCTIVE HOME OFFICE
Entrepreneurship and Starting a Business EVALUATING YOUR BUSINESS IDEA DEVELOPING A
BUSINESS PLAN FINANCING YOUR NEW VENTURE Legal Considerations After a Layoff
UNDERSTANDING SEVERANCE PACKAGES AND AGREEMENTS REVIEWING NON-COMPETE
AND NON-DISCLOSURE AGREEMENTS NEGOTIATING AND RESOLVING DISPUTES Preparing for
Future Employment Uncertainty DIVERSIFYING YOUR INCOME STREAMS STAYING INFORMED
ABOUT INDUSTRY TRENDS DEVELOPING A PROFESSIONAL DEVELOPMENT PLAN Success
Stories INSPIRATIONAL STORIES OF INDIVIDUALS WHO HAVE OVERCOME LAYOFFS LESSONS
LEARNED AND BEST PRACTICES TRANSFORMING ADVERSITY INTO OPPORTUNITY Optimizing
your LinkedIn profile ENGAGING WITH INDUSTRY GROUPS AND DISCUSSIONS SHARING
VALUABLE CONTENT AND SHOWCASING YOUR EXPERTISE Volunteering and Internships
FINDING RELEVANT VOLUNTEER OPPORTUNITIES LEVERAGING INTERNSHIPS FOR SKILL
DEVELOPMENT TURNING UNPAID EXPERIENCES INTO PAID OPPORTUNITIES Time
Management and Organization PRIORITIZING JOB SEARCH TASKS CREATING A DAILY AND
WEEKLY SCHEDULE STAYING ORGANIZED AND TRACKING PROGRESS Handling Rejection and
Setbacks DEVELOPING A HEALTHY MINDSET TOWARDS REJECTION LEARNING FROM
FEEDBACK AND EXPERIENCES STAYING PERSISTENT AND FOCUSED ON YOUR GOALS
Negotiating Job Offers and Salaries UNDERSTANDING YOUR WORTH IN THE JOB MARKET
RESEARCHING SALARY BENCHMARKS NAVIGATING THE NEGOTIATION PROCESS Transitioning
Back to Work PREPARING FOR YOUR FIRST DAY ON THE JOB INTEGRATING INTO A NEW TEAM
AND COMPANY CULTURE SETTING SHORT-TERM AND LONG-TERM GOALS Mentorship and



Professional Development FINDING A MENTOR IN YOUR INDUSTRY LEVERAGING MENTORSHIP
FOR CAREER GROWTH BECOMING A MENTOR TO OTHERS Building a Supportive Professional
Community JOINING INDUSTRY ASSOCIATIONS AND ORGANIZATIONS CONNECTING WITH
LIKE-MINDED PROFESSIONALS CULTIVATING MEANINGFUL RELATIONSHIPS Embracing a
Growth Mindset ADOPTING A CONTINUOUS LEARNING ATTITUDE STAYING CURIOUS AND
OPEN TO NEW IDEAS OVERCOMING CHALLENGES WITH RESILIENCE Planning for Long-Term
Career Success ESTABLISHING A CLEAR CAREER VISION SETTING MILESTONES AND
TRACKING PROGRESS CONTINUOUSLY ADAPTING AND EVOLVING YOUR CAREER PATH Have
Questions / Comments? Get Another Book Free ISBN: 9781776847969
  women s health physical therapy salary: THE OUTLOOK FOR WOMEN AS PHYSICAL
THERAPISTS , 1952
  women s health physical therapy salary: The Outlook for Women in Occupations in the
Medical and Other Health Services ... Marguerite Wykoff Zapoleon, 1945
  women s health physical therapy salary: Labor Information Bulletin United States.
Department of Labor, 1952
  women s health physical therapy salary: The Outlook for Women as Physical Therapists
Grace Elizabeth Ostrander, 1952
  women s health physical therapy salary: Labor Information Bulletin United States. Bureau of
Labor Statistics, 1951
  women s health physical therapy salary: Labor Information Bulletin , 1950
  women s health physical therapy salary: TIME'S NOW for Women Healthcare Leaders
Patricia A. Gabow, 2020-04-02 TIME’S NOW for Women Healthcare Leaders: A Guide for the
Journey Women comprise over 80 percent of healthcare frontline employees, but they often hit the
proverbial glass ceiling. Only 30 percent of healthcare C-suite Executives and less than 15% of CEOs
are women. Moreover, while 51 percent of medical students are women, only 16 percent of the
Department Chairs and Deans are women. Clearly, women are facing barriers to achieving their
potential, limiting their ability to add their unique talents and skills to the tables of leadership. The
author provides extensive detail on these barriers and approaches to their solutions. This is a
practical how-to book that will help women in healthcare envision their ability to contribute and
inspire them to lead. The author sees this as not only helping women, but also facilitating solving
healthcare’s myriad problems, improving health and benefitting society. *** This book is a must-read
primer for women seeking leadership. It is practical, thought provoking, and carefully researched,
addressing why women’s leadership is important and how women can be better leaders. Gabow’s
approach capitalizes on interviews with strong women leaders. She uses the notions she learned
from the interviews coupled with research from the literature to create an easy-to-read, motivating,
and challenging book for women and men! Nancy Agee President and CEO Carilion Clinic Past Chair
American Hospital Association TIME’S NOW for Women Healthcare Leaders is filled with powerful
examples of how women have overcome multiple obstacles and prevailed on their leadership
journeys. It is a MUST read for women and men about the obstacles to be overcome, potholes to
avoid, and the shout outs to be given to women who every minute, every hour, every day are
committed to human caring. It has captured the heart and spirits of women from diverse
backgrounds who have and continue to demonstrate their commitment to making society a better
place for all! Linda Burnes Bolton, DrPH, RN, FAAN Senior Vice President and System Chief Equity
Officer Cedars Sinai Health System This highly engaging book addresses the relative dearth of
women leaders in healthcare through thoughtful assessment of how leaders’ values and actions can
improve healthcare within healthcare organizations and systems. Dr. Gabow, an exceptional leader
whose relentless passion for excellence for patients served by Denver Health earned her national
renown, combines insightful observations from her own path with current statistics about women in
medicine, experiences of other successful women leaders, and mentoring skills to offer wise counsel
to all current and future leaders. The thoughtful distillation of practical wisdom offered here make
this book a unique contribution and highly relevant to healthcare in America today. Carolyn Clancy,



M.D. Past Director, Agency for Healthcare Research and Quality This insightful book is full of
personal stories, honest reflections, and data-driven guidance from and about women leaders. It
serves as a wonderful resource for those motivated to advance diverse and inclusive organizations.
Karen DeSalvo, M.D., MPHChief Health Officer, Google Health Past Acting Assistant Secretary for
Health, US HHS National Coordinator for Health Information Technology, US HHS
  women s health physical therapy salary: Allied Health Services Institute of Medicine,
Committee to Study the Role of Allied Health Personnel, 1989-02-01 With estimates of their numbers
ranging from one million to almost four million people, allied health care personnel make up a large
part of the health care work force. Yet, they are among the least studied elements of our health care
system. This book describes the forces that drive the demand for and the supply of allied health
practitionersâ€forces that include demographic change, health care financing policies, and career
choices available to women. Exploring such areas as credentialing systems and the employment
market, the study offers a broad range of recommendations for action in both the public and private
sectors, so that enough trained people will be in the right place at the right time.
  women s health physical therapy salary: Women's Wartime Hours of Work Elisabeth
Dewel Benham, Ethel Erickson, Frances Wadsworth Valentine, Kathryn Blood, Margaret Kay
Anderson, Mary Minerva Cannon, Sylvia Rosenberg Weissbrodt, United States. Women's Bureau,
Wykoff Zapoleon, 1944
  women s health physical therapy salary: Plunkett's Health Care Industry Almanac Jack W.
Plunkett, 2008-10 This acclaimed and popular text is the only complete market research guide to the
American health care industry--a tool for strategic planning, competitive intelligence, employment
searches or financial research. Covers national health expenditures, technologies, patient
populations, research, Medicare, Medicaid, managed care. Contains trends, statistical tables and an
in-depth glossary. Features in-depth profiles of the 500 major firms in all health industry sectors.
  women s health physical therapy salary: Shi and Singh's Delivering Health Care in the
United States Leiyu Shi, 2025-04-03 Delivering Health Care in the United States: A Systems
Approach, Ninth Edition is the most current and comprehensive overview of the basic structures and
operations of the U.S. health system--from its historical origins and resources to its individual
services, cost, and quality. Using a unique systems approach, the text brings together an
extraordinary breadth of information into a highly accessible, easy-to-read resource that clarifies the
complexities of health care organization and finance while presenting a solid overview of how the
various components fit together.Key Updates: - Updated new data for tables, charts, figures, and
text based on the latest published data, trends and research findings.- New chapter opening
diagrams, and end-of-chapter summaries provide enhanced guidance for reading and
comprehension.- New Lessons from the Past section provides added analysis and policy discussion.-
New coverage of medical technology assessment around the world.- Revamped Finance chapter (6)
provides enhanced clarity to difficult concepts.- Added discussion on payment innovations, payment
methods, and incentives- New coverage on the role of hospitals in an integrated care environment-
New sections on the future of managed care; long-term care; and primary care.- Expanded coverage
of COVID-19, including its impact on cost, access, and quality.- New discussion of cultural
responsiveness.
  women s health physical therapy salary: Plunkett's Health Care Industry Almanac 2007:
Health Care Industry Market Research, Statistics, Trends & Leading Companies Jack W. Plunbett,
2006 Contains information to understand the trends, technologies, finances, and leading companies
of a specific industry.
  women s health physical therapy salary: Plunkett's Health Care Industry Almanac 2006 Jack
W. Plunbett, 2005-11 Plunketts Health Care Industry Almanac is the only complete reference to the
American Health Care Industry and its leading corporations. Whatever your purpose for researching
the health care field, youll find this massive reference book to be a valuable guide. No other source
provides this books easy-to-understand comparisons of national health expenditures, emerging
technologies, patient populations, hospitals, clinics, corporations, research, Medicare, Medicaid,



managed care, and many other areas of vital importance. Included in the market research sections
are dozens of statistical tables covering every aspect of the industry, from Medicare expenditures to
hospital utilization, from insured and uninsured populations to revenues to health care expenditures
as a percent of GDP. A special area covers vital statistics and health status of the U.S. population.
The corporate analysis section features in-depth profiles of the 500 major for-profit firms (which we
call The Health Care 500) within the many industry sectors that make up the health care system,
from the leading companies in pharmaceuticals to the major managed care companies. Details for
each corporation include executives by title, phone, fax, website, address, growth plans, divisions,
subsidiaries, brand names, competitive advantage and financial results. Purchasers of either the
book or PDF version can receive a free copy of the company profiles database on CD-ROM, enabling
key word search and export of key information, addresses, phone numbers and executive names with
titles for every company profiled.
  women s health physical therapy salary: Dreeben-Irimia’s Introduction to Physical
Therapy Practice for Physical Therapist Assistants Christina M. Barrett, 2019-11-12
Dreeben-Irimia's Introduction to Physical Therapy Practice for Physical Therapist Assistants, Fourth
Edition introduces students to the role of the physical therapist assistant in physical therapy care.
  women s health physical therapy salary: Dreeben-Irimia's Introduction to Physical Therapy
Practice with Navigate Advantage Access Mark Dutton, 2024-10-04 Dreeben-Irimia's Introduction to
Physical Therapy Practice, Fifth Edition uncovers the “what,” “why,” and “how” of physical therapy.
The text thoroughly describes who provides physical therapy, in what setting, and how physical
therapists and physical therapist assistants interact with patients, each other, and other healthcare
professionals. The Fifth Edition delves into the tools and competencies physical therapists and
physical therapist assistants use to care for a diverse population of people in a variety of clinical
settings. The book discusses what it means to practice legally, ethically, and professionally,
including practical communication skills.
  women s health physical therapy salary: Vocational Education Bulletin United States.
Division of Vocational Education, 1944
  women s health physical therapy salary: Vocational Division Bulletin , 1939
  women s health physical therapy salary: Publications United States. Division of Vocational
Education, 1946
  women s health physical therapy salary: Vocational Division Bulletin Louise Moore,
Marguerite Wykoff Zapoleon, 1944
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