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preschool teacher forced to resign situations arise in various educational settings,
often due to complex circumstances involving professional conduct, administrative
decisions, or external pressures. This article explores the multifaceted reasons behind a
preschool teacher being compelled to step down from their position, the legal and ethical
considerations involved, and the impact such events have on the individuals and
institutions concerned. Understanding these factors is essential for educational
administrators, teachers, parents, and policymakers alike. The discussion will also cover
preventive measures, procedural fairness, and the broader implications on early childhood
education environments. By examining case studies and common scenarios, this article
aims to provide a comprehensive overview of what leads to a preschool teacher forced to
resign and how such situations can be managed effectively.
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Common Reasons for Preschool Teacher Forced
to Resign
Preschool teachers may be forced to resign for a variety of reasons, often stemming from
both professional and personal conduct concerns. Understanding these causes helps
clarify the complexities involved in such decisions and the necessity for maintaining high
standards in early childhood education.

Professional Misconduct
One of the primary reasons a preschool teacher might be compelled to resign is
professional misconduct. This can include inappropriate behavior towards students, failure
to adhere to curriculum standards, or neglecting duties assigned by the school
administration. Misconduct may also involve breaches of confidentiality or disrespectful
treatment of colleagues and parents.



Inadequate Performance
Another common cause is inadequate job performance. Teachers who consistently fail to
meet expectations in classroom management, lesson planning, or child development
support may be asked to resign if improvement efforts prove unsuccessful. Poor
performance can negatively affect the learning environment and student outcomes.

Policy Violations
Violations of school policies or state regulations can also lead to forced resignation. These
might include failure to comply with safety protocols, improper handling of disciplinary
issues, or noncompliance with mandated reporting requirements for child abuse or
neglect. Such violations jeopardize the welfare of children and the integrity of the
institution.

External Factors
Sometimes external factors, such as changes in administration, budget cuts, or
restructuring, may result in a preschool teacher being asked to resign. While not related
to misconduct or performance, these situations still impact the employment status of
teachers in early childhood education settings.

Legal and Ethical Considerations
The process of forcing a preschool teacher to resign must be navigated carefully,
respecting legal rights and ethical standards. This section outlines the key considerations
that schools and educators must keep in mind to ensure compliance and fairness.

Employment Law and Contractual Obligations
Employment laws governing teacher contracts, termination procedures, and wrongful
dismissal claims play a crucial role when a preschool teacher is forced to resign. Schools
must follow proper protocols to avoid legal repercussions, including providing adequate
notice, documenting performance issues, and respecting contractual terms.

Ethical Responsibilities
Educational institutions have an ethical responsibility to protect the rights and dignity of
all teachers, including those facing resignation. Transparency, confidentiality, and
impartiality should guide the process. Likewise, teachers are expected to uphold
professional ethics even in challenging circumstances.



Mandated Reporting and Child Safety
Legal obligations related to child safety are particularly stringent in preschools. In cases
involving allegations of abuse or neglect, mandated reporting laws require immediate
action. Failure to properly address such issues can lead to forced resignation or
termination, prioritizing student welfare.

Impact on the Preschool Community
The resignation of a preschool teacher under duress affects the entire preschool
community, including students, parents, colleagues, and administrators. This section
examines those effects in detail.

Effect on Students and Learning Environment
Young children in preschool settings rely heavily on stable, nurturing relationships with
their teachers. A forced resignation can disrupt these bonds, potentially causing emotional
distress and affecting classroom dynamics. Continuity in care and instruction is vital for
early childhood development.

Parental Concerns and Trust
Parents often view preschool teachers as trusted caregivers and educators. News of a
forced resignation may lead to concerns about safety, quality of care, and transparency.
Effective communication from the school is essential to maintain parental trust and
confidence in the institution.

Staff Morale and Team Dynamics
Among staff, a forced resignation can influence morale and workplace atmosphere.
Colleagues may experience increased stress, uncertainty, or divided loyalties. School
leadership must manage these dynamics carefully to preserve a positive and collaborative
working environment.

Procedural Fairness and Due Process
Ensuring procedural fairness is critical when a preschool teacher is forced to resign. This
section outlines the principles and steps involved in conducting a fair and transparent
process.



Investigation and Documentation
Before requesting a resignation, a thorough investigation should be conducted to establish
facts and gather evidence. Proper documentation of performance issues, complaints, or
incidents is necessary to support any decision made by the administration.

Opportunity to Respond
Teachers must be given an opportunity to respond to allegations or concerns. This may
involve meetings, written statements, or mediation sessions. Allowing a fair hearing
respects the teacher’s rights and can sometimes lead to resolution without resignation.

Voluntary vs. Forced Resignation
Distinguishing between voluntary resignation and forced resignation is important. Forced
resignation implies pressure or coercion, which can have legal implications. Employers
should strive for clear communication and mutual agreement to avoid disputes.

Preventive Measures and Best Practices
Preventing situations where a preschool teacher is forced to resign benefits all parties
involved. This section highlights strategies and best practices that support positive
employment relationships and high-quality early childhood education.

Clear Policies and Expectations
Establishing and communicating clear policies regarding professional conduct,
performance standards, and disciplinary procedures helps set expectations. Regular
training and updates ensure that teachers understand their roles and responsibilities.

Ongoing Professional Development
Providing continuous professional development opportunities enables teachers to enhance
their skills and address areas of improvement proactively. Supportive supervision and
mentoring contribute to teacher retention and job satisfaction.

Conflict Resolution Mechanisms
Implementing effective conflict resolution processes within the preschool environment can
address issues before they escalate. Open communication channels, counseling services,
and mediation options promote a healthy workplace culture.



Regular Performance Evaluations
Conducting regular, objective performance evaluations with constructive feedback helps
identify challenges early. This allows for timely interventions and reduces the likelihood of
abrupt forced resignations.

Develop and maintain comprehensive employee handbooks

Implement transparent disciplinary procedures

Encourage collaborative problem-solving

Foster a respectful and inclusive work environment

Frequently Asked Questions

What are common reasons a preschool teacher might be
forced to resign?
Common reasons include allegations of misconduct, failure to meet performance
standards, conflicts with administration or parents, policy violations, or background check
issues.

How can a preschool teacher protect themselves from
being unfairly forced to resign?
Teachers should maintain clear documentation of their work, communicate effectively with
supervisors, understand their rights and employment contract, and seek legal advice if
they feel pressured to resign unfairly.

What steps should a preschool teacher take if they are
forced to resign?
They should request a written explanation, review their employment contract, consider
consulting a labor attorney, and explore options for appealing the decision or negotiating
terms.

Can a preschool teacher be forced to resign without
cause?
In at-will employment states, employers can often request resignation without cause, but
there are protections against discrimination or retaliation under the law.



What impact does being forced to resign have on a
preschool teacher's career?
It can affect their reputation, future job prospects, and professional confidence, but with
proper handling and references, they can recover and continue their career.

Are there legal protections for preschool teachers
forced to resign?
Yes, teachers are protected against discrimination, wrongful termination, and retaliation
under various federal and state laws.

How should a preschool teacher respond to allegations
leading to forced resignation?
They should respond professionally, gather evidence, seek legal counsel if necessary, and
avoid admitting fault without understanding the situation fully.

What role do parents and administration play in a
preschool teacher being forced to resign?
Parents' complaints and administration's decisions heavily influence such actions, often
based on concerns about child safety, teaching quality, or policy compliance.

Can a preschool teacher negotiate terms when asked to
resign?
Yes, teachers can negotiate for severance, references, or timing to protect their interests
and ensure a smoother transition.

How can preschools prevent situations where teachers
feel forced to resign?
By fostering open communication, clear policies, regular performance feedback, and fair
conflict resolution processes.

Additional Resources
1. Behind the Classroom Door: A Preschool Teacher’s Unexpected Departure
This book explores the emotional and professional challenges faced by a preschool teacher
who is forced to resign under difficult circumstances. It delves into the reasons behind the
resignation, including workplace conflicts and policy disagreements. The narrative
provides insight into the teacher’s journey toward healing and finding a new path in early
childhood education.



2. Unspoken Lessons: When a Preschool Teacher is Let Go
Unspoken Lessons tells the story of a dedicated preschool teacher suddenly asked to leave
her position. Through personal reflections and real-life scenarios, the book highlights the
impact of administrative decisions on educators. It offers advice on coping mechanisms
and ways to advocate for oneself in the education system.

3. Forced Farewell: The Story of a Preschool Teacher’s Resignation
This poignant memoir recounts the experience of a preschool teacher who faces
unexpected job loss due to external pressures. It addresses themes of resilience,
professional identity, and the challenges of maintaining one’s passion for teaching after a
forced resignation. Readers gain a deeper understanding of the complexities in early
childhood education workplaces.

4. Resigning Gracefully: Navigating Preschool Teacher Job Loss
A practical guide for preschool teachers who find themselves needing to resign or being
forced out of their roles. The book offers strategies for managing emotions, maintaining
professionalism, and planning next career steps. It also discusses legal rights and
resources available to educators in challenging work situations.

5. When the Bell Rings: A Preschool Teacher’s Journey Through Resignation
This narrative follows a preschool teacher’s emotional and professional journey after being
compelled to resign. It sheds light on the impact of workplace dynamics, parent-teacher
relationships, and administrative decisions on early childhood educators. The story
emphasizes hope, recovery, and the importance of community support.

6. Silent Struggles: The Preschool Teacher Who Had to Leave
Silent Struggles uncovers the hidden challenges that preschool teachers often face,
culminating in forced resignations. Through a combination of personal stories and expert
commentary, the book addresses workplace stress, burnout, and systemic issues in early
education. It encourages dialogue and change to better support teachers.

7. Leaving Little Hands Behind: A Forced Resignation Story
This heartfelt account focuses on a preschool teacher’s deep connection with her students
and the pain of leaving them due to circumstances beyond her control. It highlights the
emotional toll of forced resignation and the importance of advocacy for teacher rights. The
book also offers guidance for teachers facing similar situations.

8. Crossroads: When a Preschool Teacher Must Resign
Crossroads presents a detailed look at the pivotal moment when a preschool teacher is
forced to resign. It explores the factors leading up to this event, including workplace
politics and personal challenges. The book provides tools for self-reflection and rebuilding
one’s career and confidence.

9. The Quiet Exit: Understanding Preschool Teacher Resignations
This insightful book examines the broader context of why preschool teachers resign, with
a focus on forced departures. It combines research, case studies, and personal narratives
to reveal systemic problems in early childhood education. Readers are encouraged to
recognize the value of teachers and work toward creating supportive environments.
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  preschool teacher forced to resign: Persecuted Paul A. Marshall, Lela Gilbert, Nina Shea,
2013 Persecuted gives documented accounts of the persecution of Christians in Africa, Asia, the
Middle East, and former Soviet nations. It contains vivid stories of men and women who suffer abuse
because of their faith in Jesus Christ, and tells of their perseverance and courage.
  preschool teacher forced to resign: Sunday School That Really Responds Steve R. Parr,
2013-12-10 In this sequel to Sunday School That Really Works, Steve Parr explores twenty-four
problems in organizing and teaching a Sunday school class. But he does more than present the
problems; he provides practical and biblical wisdom on how the problems may be solved.
  preschool teacher forced to resign: Leading Schools With Social, Emotional, and
Academic Development (SEAD) Madden-Dent, Tara, Oliver, Deborah, 2021-04-09 There is a
growing need for social, emotional, and academic development (SEAD) in classrooms, schools,
districts, and state offices of public education, but educators struggle to find a resource that guides
them on these specific challenges. Educators need valid resources as a means to better prepare
themselves to use SEAD within their work and support student success. Tangible evidence-based
practices on SEAD implementation and how it mitigates leading challenges in education is a current
need in the research community. Challenges such as school safety, discipline and restorative
practices, and workforce readiness are a few challenges that are currently in need of being
addressed. SEAD in school systems may be a solution for some of these areas of concern as well as
providing additional benefits for students, educators, and school systems. Leading Schools With
Social, Emotional, and Academic Development (SEAD) provides theoretical and applied frameworks
for evidence-based strategies to embed SEAD practices into sustainable and measurable high-impact
systems. SEAD advancements and successful applications in increasing student academic
achievement, campus safety and school climate, adult SEAD skills, and family/parent and community
engagement are discussed. This book is ideal for in-service and preservice teachers, administrators,
teacher educators, practitioners, researchers, academicians, and students interested in the
applications and successful models of SEAD implementation in schools.
  preschool teacher forced to resign: Sunday School That Really Works, Responds, and Excels
Steve R. Parr, 2013-12-10 Product contains Sunday School That Really Works, Sunday School That
Really Responds, and Sunday School That Really Excels by Steve R. Parr.
  preschool teacher forced to resign: The Stay-At-Home Dad Handbook Peter Baylies, Jessica
Toonkel, 2004-10 A comprehensive handbook designed for and by a stay-at-home dad that addresses
many of the issues that fathers face when they become primary caregivers.
  preschool teacher forced to resign: I Won't Survive . I'll Thrive! Aurea McGarry, 2007-09
You can turn tragic into magic, as my friend Aurea has and shows you how to also. I love her
brilliance and wisdom and so will you. -Mark Victor Hansen Co-creator, #1 New York Times
best-selling series Chicken Soup for the Soul r; Co-author, Cracking the Millionaire Code and The
One Minute Millionaire A dynamic book. McGarry shares her experiences with the confidence of a
wise teacher. Readers who view alternative health books with suspicion will be inspired by her story.
-Laura Axelrod, The Birmingham News This book is a must read for those who believe anything is
possible with God and equally important to the one who is ready to give up. McGarry defines can do
and outlines the way up from down in a way that few others are capable of. Rarely does a guest
come on my show and receive the positive feedback from the audience that she did. Read this book
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and you'll understand why! -Doug A. Kaufmann, Best-selling author and host of the television show
Know The Cause
  preschool teacher forced to resign: The Autonomous Child Carol Speekman Klass,
2023-02-13 Originally published in 1986, this book’s focal point is a field study which asks whether
the social childrearing context of daycare transmits to young children values different from those
within America’s dominant value tradition of individualism. Daycare critics were concerned that this
social childrearing within daycare would weaken the family and promote collectivist rather than
individualistic values, and thereby threaten the social continuity of America’s values. Through
participant observation four daycare teachers’ interactions as they emphasize children’s individual
learning experiences and children’s social learning experiences are examined. By focusing on the
actions and words of daycare teachers and their children in their daily activities over time, this field
study provides a conceptual model for an initial understanding of the relationship of daycare to the
continuity of America’s values.
  preschool teacher forced to resign: Old Castle Secrets Amanda Daire, 2022-10-06 Three
generations of heartbreak. One chance to heal old wounds. “I never want to see you again!” Khrista
didn’t believe her daughter when Kaelyn stormed out of her life five years ago. But every day since,
Kaelyn’s angry words have echoed in Khrista’s mind, even as she tries to hide the truth from her
chosen family—the community that raised her. Finding solace in her preschool classroom by day and
her whisky by night, Khrista is forced to confront her pride and her problems when someone from
her past brings news that threatens to drive her deeper into the danger zone. Kaelyn loves the life
she built—doting husband, dream home by the beach, and a baby on the way. But when her long-lost
grandmother contacts her out of the blue, life feels off-kilter. She’s eager to have a blood relation to
love, but meeting her grandmother again uncovers painful feelings about her own mother she keeps
buried. Estranged from her daughter and granddaughter for over twenty years, Daisy hasn’t had an
easy life. But with the death of her abusive husband, she’s determined to start living. Step one: find
her granddaughter, whom she hasn’t seen since Kaelyn was five. Maybe a reunion with Kaelyn will
lead to mending fences with Khrista, too, and allow Daisy to rectify all the wrongs and fix everything
before it’s too late. Join the O’Donnell women on their quest for forgiveness and family and love.
  preschool teacher forced to resign: Finders Keepers Virginia M. Bolen, 2008-11-24 When
author Virginia M. Bolen found a watch in the parking lot of the shelter in which she volunteered in
August of 1997, she had no idea the trouble that would follow. In Finders Keepers, she shares her
story of being arrested and charged with felony theft in a small town in Montana. This accounts
narrates Bolens encounter with a justice system run amuck. She describes what happened to her
and how she fought back over a period of years to gain vindication. She was harassed, intimidated,
jailed, and pilloried in the press for a crime that law enforcement knew she didnt commit. Through
her own words, public records, correspondence, and newspaper articles, she portrays the
personalities involved, including jail inmates (even the girlfriend of a serial killer), sheriffs deputies,
county attorneys, bridge players, the mother of a world champion poker player, and a Montana State
Senator. Finders Keepers gives insight into the personalities and mindset of authorities, who
ignoring facts and common sense, persist in yielding their power. Its a case thats been followed by
the legal community, even outside of Montana, because of its challenge to prosecutorial immunity.
  preschool teacher forced to resign: The Other Side of Infinity Joan F. Smith, 2023-04-25
They Both Die at the End meets The Butterfly Effect in this YA novel by Joan F. Smith, where a teen
uses her gift of foreknowledge to help a lifeguard save a drowning man—only to discover that her
actions have suddenly put his life at risk. It was supposed to be an ordinary day at the pool, but
when lifeguard Nick hesitates during a save, seventeen-year-old December uses her gift of
foreknowledge to rescue the drowning man instead. The action comes at a cost. Not only will Nick
and December fall in love, but also, she envisions that his own life is now at risk. The other problem?
They’re basically strangers. December embarks on a mission to save Nick’s life, and to experience
what it feels like to fall in love—something she’d formerly known she’d never do. Nick, battling the
shame of screwing up the rescue when he’s heralded as a community hero, resolves to make up for



his inaction by doing December a major solid and searching for her mother, who went missing nine
years ago. As they grow closer, December’s gift starts playing tricks, and Nick’s family gets closer to
an ugly truth about him. They both must learn what it really means to be a hero before time runs
out.
  preschool teacher forced to resign: Child Care and Preschool Development in Europe K.
Scheiwe, H. Willekens, 2009-01-15 This book explains the differences between European countries
in the supply and forms of public child care and preschool provisions by reference to the historical
context in which these forms originated and to the institutional constraints underlying their
development.
  preschool teacher forced to resign: Minorities and Multiculturalism in Japanese
Education Ryoko Tsuneyoshi, Kaori H. Okano, Sarane Boocock, 2010-09-13 This book examines the
interplay between multicultural groups, including the majority Japanese, in the Japanese school
system and will help us to understand changes occurring in contemporary Japanese society as a
whole.
  preschool teacher forced to resign: Husband Joanne Blackwelder, 2016-01-20 In the
beginning JoAnne thought her relationship with Steve was exhilarating and fun. Though she knew he
had bisexual interests, she trusted their love for each other and felt ready to accept an
unconventional marriage in the spirit of the rebellious and sexually charged 1960s. Excitement was
in the air as they moved to Brooklyn Heights, wrote screenplays together, met a mobster killer, and
were repeatedly robbed and mugged themselves. But gradually problems developed, as Steve drank
too much, began cruising in bad neighborhoods, drifted into dangerous liaisons, and lied to her
about his secret life, which repeatedly put the family in danger. Meanwhile, JoAnne felt nearly
overwhelmed by other crises, including her recurring breast cancer and her parents being critically
injured in their house fire. As she became convinced her husband was gay, JoAnne prepared for
divorce, but neither she nor Steve really wanted to separate. Still best friends, the two continued
living together. They remained close, loving their daughters and feeling rooted in the house that
over the years had cost them so much. When Steve died, JoAnne sought to understand their strange
and troubled relationship by drawing on her memories and Steves journals about his gay encounters
and fantasies. Her memoir is a brave and brutally honest account of a troubled but enduring love.
Recent research suggests that some 4 million women may be married to closeted gay men. Husband
is the story of one such relationship that lasted nearly 40 years.
  preschool teacher forced to resign: Children of the Holocaust Paul R. Bartrop, Eve E. Grimm,
2020-10-19 This important reference work highlights a number of disparate themes relating to the
experience of children during the Holocaust, showing their vulnerability and how some heroic
people sought to save their lives amid the horrors perpetrated by the Nazi regime. This book is a
comprehensive examination of the people, ideas, movements, and events related to the experience of
children during the Holocaust. They range from children who kept diaries to adults who left memoirs
to others who risked (and, sometimes, lost) their lives in trying to rescue Jewish children or spirit
them away to safety in various countries. The book also provides examples of the nature of the
challenges faced by children during the years before and during World War II. In many cases, it
examines the very act of children's survival and how this was achieved despite enormous odds. In
addition to more than 125 entries, this book features 10 illuminating primary source documents,
ranging from personal accounts to Nazi statements regarding what the fate of Jewish children
should be to statements from refugee leaders considering how to help Jewish children after World
War II ended. These documents offer fascinating insights into the lives of students during the
Holocaust and provide students and researchers with excellent source material for further research.
  preschool teacher forced to resign: Case Studies in Child, Adolescent, and Family Treatment
Craig W. LeCroy, Elizabeth K. Anthony, 2014-12-31 A detailed look at how to apply clinical theories
to social work practice Thinking through real-life cases to make connections between theory and
practice is a crucial element of social work education. Now in its Second Edition, Case Studies in
Child, Adolescent, and Family Treatment contains a wide range of cases described in rich detail by



practitioners, scholars, and researchers. Chapters represent contexts and approaches across the
social work spectrum, so students will get to glimpse into the clinical experience of a full range of
professionals. With chapter overviews, case sketches, study questions, and references for further
study, this book makes an invaluable reference for social work students. Learning by example is the
best way to develop the skill of clinical reasoning. Editors Craig W. LeCroy and Elizabeth K.
Anthony—two distinguished scholars in the field of social work—have brought together an
impressive roster of contributors who add their unique voices and clinical perspectives into their
insightful case descriptions. Organized into five thematic sections, Case Studies in Child,
Adolescent, and Family Treatment, Second Edition covers the most important areas in social work
practice, including: Child welfare and adoption Individual and group treatment School and
community settings Family treatment and parent training With the updates in the Second Edition,
students will learn the most current lessons in social work practice from a diverse range of scholars,
researchers, and practitioners in the field. In contexts ranging from child welfare to homelessness,
this book provides the critical thinking skills students need to understand how social work theory
applies in clinical environments.
  preschool teacher forced to resign: THE LAST TWO BACHELORS Linda Randall Wisdom,
2011-07-15 Delaney's GROOMS You don't own a tux shop for forty years and not know a little
something about romance.—Karl Delaney You've Just Seen Your New Mommy! Ring bearer Patrick
O'Connor pulled that note out of his jacket right after he'd gazed out the tux shop window at a pretty
lady. Patrick thought girls were icky, but he wanted to find a woman for his dad. Sure, they were
best buds—but a kid needed a mom! Jack knew that his son was infatuated with Sandi
Galloway—who could blame the kid for having good taste? She'd make a great nanny for
Patrcik—heck, Jack wouldn't mind some good-night kisses himself! And when Jack was in danger of
losing Patrick, Sandi made for a great pretend wife. But Mrs. Jack O'Connor? Sandi didn't look like
any mother Jack ever knew. Then again, maybe that's why Patrick asked her to marry them...for real.
  preschool teacher forced to resign: Home Economics Education Series United States.
Division of Vocational Education,
  preschool teacher forced to resign: Entrepreneurship, Women's Roles, and the
Domestic Cycle Maria Guadalupe Serna-Perez, 1994
  preschool teacher forced to resign: No Strings Attached Rachel Nafziger Hartzler,
2013-04-30 No Strings Attached is the story of a Mennonite congregation in Indiana that existed for
eighty-six years. The congregation began during the social and religious turmoil of the 1920s when
some Mennonites in North America held to rigid doctrines and ethics implemented by central
authority, and others operated with a congregational polity and became more assimilated into
secular culture. The struggle between these two different understandings of faithfulness was most
passionately played out in northern Indiana. Placing the narrative of this congregation within the
context of 500 years of Mennonite history illustrates the grace and the tension that has both beset
and empowered a unique group of people who began as radical reformers. Although no strings
attached refers to the women's headwear during the 1920s, which had no strings, it could also be
the story of the pastor eating lunch on the peak of the steep roof of the church building! Reflecting
on stories of these Mennonite people is an invitation to move into the future with courageous hope.
Believing and behaving differently has not prevented Middlebury Mennonites from treating each
other respectfully, living in a community of love, joy, and peace, and offering God's healing and hope
to each other and to the world.
  preschool teacher forced to resign: So Others May Believe Anora Goldring, 2018-09-10 The
title of the book So Others May Believe, came by revelation while in prayer. After I had completed
the book, I was undecided about an appropriate title. I petitioned God for guidance. When I heard
the title of the book from God, I said, Wow, that is so fitting Lord. Thank you, Jesus.
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