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in a learning organization training is viewed as a fundamental and continuous
process integral to the growth and adaptability of both employees and the
organization as a whole. In such environments, training transcends
traditional one-time instructional sessions to become an ongoing journey of
knowledge acquisition, skill enhancement, and cultural transformation. This
perspective supports innovation, responsiveness to change, and the
empowerment of individuals at all levels. As organizations face rapid
technological advancements and evolving market demands, recognizing the
strategic role of training is essential. This article explores how in a
learning organization training is viewed as a strategic tool, an enabler of
knowledge sharing, and a driver for organizational success. The discussion
will cover the conceptual framework, methods, benefits, and best practices
associated with training in learning organizations.
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Training as a Strategic Tool in Learning
Organizations

In a learning organization, training is viewed as a strategic asset that
aligns employee development with the broader goals of the organization.
Unlike traditional models where training is often reactive or periodic,
learning organizations embed training within their strategic planning to
foster innovation, agility, and competitive advantage. This approach ensures
that training initiatives directly support organizational objectives such as
enhancing performance, improving customer satisfaction, and driving change
management.

Aligning Training with Organizational Goals

Training programs in learning organizations are designed based on a thorough
understanding of the organizational vision and mission. By aligning learning
objectives with business priorities, these organizations ensure that every
training effort contributes to measurable outcomes. This strategic alignment
encourages investment in skill sets critical to current and future needs,
fostering a proactive rather than reactive learning culture.



Integration with Change Management

Training serves as a crucial component in managing organizational change.
Learning organizations use training to prepare employees for new
technologies, processes, and cultural shifts. This preparation reduces
resistance and accelerates adoption by equipping employees with the necessary
knowledge and confidence to navigate transitions effectively.

Training as an Enabler of Knowledge Sharing and
Collaboration

In a learning organization, training is viewed as a mechanism that
facilitates knowledge sharing and collaboration across departments and teams.
It encourages an environment where learning is collective and continuous,
breaking down silos and promoting the free flow of information. This
collaborative learning culture enhances problem-solving capabilities and
fosters innovation.

Creating Communities of Practice

Learning organizations often implement training programs that foster
communities of practice where employees can share expertise, experiences, and
best practices. These communities function as informal networks that
complement formal training initiatives, providing ongoing peer support and
collective learning opportunities.

Leveraging Technology for Collaborative Learning

Modern learning organizations harness digital platforms and e-learning tools
to facilitate collaborative training experiences. These technologies enable

real-time interaction, resource sharing, and remote participation, expanding
the reach and impact of training programs.

Continuous Learning and Development Processes

Training in learning organizations is viewed as a continuous process rather
than a one-time event. This continuous learning mindset encourages employees
to engage regularly in skill development and knowledge enhancement
activities, ensuring they remain current in their fields and adaptable to
change.

Ongoing Skill Assessment and Feedback

Regular evaluation and feedback mechanisms are integrated into training
programs to monitor progress and identify learning needs. This ongoing
assessment supports personalized learning paths and helps employees focus on
areas requiring improvement or further development.



Encouraging Self-Directed Learning

Learning organizations promote self-directed learning by providing resources,
time, and support for employees to pursue their own development goals. This
empowerment fosters intrinsic motivation and accountability, critical
elements for sustaining a culture of continuous improvement.

Benefits of Training in Learning Organizations

The strategic and continuous approach to training in learning organizations
yields significant benefits for both individuals and the organization. These
advantages contribute to enhanced performance, innovation, and long-term
sustainability.

e Improved Employee Performance: Well-designed training equips employees
with up-to-date skills and knowledge, leading to increased efficiency
and productivity.

e Enhanced Innovation: A culture of learning encourages experimentation
and the generation of new ideas, driving innovation.

e Greater Employee Engagement and Retention: Opportunities for growth and
development increase job satisfaction and reduce turnover.

e Adaptability to Change: Continuous training prepares the workforce to
quickly adjust to new challenges and technological advancements.

e Knowledge Retention and Transfer: Systematic training preserves
institutional knowledge and facilitates its transfer across generations
and departments.

Best Practices for Effective Training
Implementation

To maximize the impact of training, learning organizations adopt best
practices that ensure programs are relevant, engaging, and aligned with
organizational needs. These practices foster a robust learning environment
conducive to continuous development.

Needs Analysis and Customization

Conducting thorough training needs assessments allows organizations to tailor
programs to specific skill gaps and business challenges. Customized training
is more effective in addressing actual needs and achieving desired outcomes.

Blended Learning Approaches

Combining various learning methods such as instructor-led sessions, e-
learning, on-the-job training, and coaching increases engagement and



accommodates diverse learning styles. Blended learning enhances knowledge
retention and application.

Leadership Support and Involvement

Active participation and endorsement by leadership reinforce the importance
of training and motivate employees to engage fully. Leaders modeling
continuous learning set a powerful example for the entire organization.

Measurement and Ewvaluation

Implementing metrics and evaluation techniques to assess training
effectiveness ensures continuous improvement. Feedback loops help refine
content, delivery methods, and overall strategy to better meet organizational
goals.

Frequently Asked Questions

In a learning organization, how is training typically
viewed?

Training is viewed as a continuous and integral process essential for
employee development and organizational growth.

Why is training considered important in a learning
organization?

Training is important because it fosters ongoing learning, adaptability, and
innovation within the organization.

How does a learning organization approach employee
training differently from traditional organizations?

A learning organization emphasizes collaborative, experiential, and
continuous learning rather than one-time or compliance-focused training.

What role does training play in knowledge sharing
within a learning organization?

Training facilitates knowledge sharing by encouraging open communication,
collaboration, and the dissemination of best practices.

How does training support a learning organization's
ability to adapt to change?

Training equips employees with new skills and mindsets, enabling the
organization to respond effectively to environmental and market changes.



In what way is training aligned with organizational
goals in a learning organization?

Training is strategically aligned to support both individual growth and the
achievement of the organization's evolving objectives.

How is feedback incorporated into training within a
learning organization?

Feedback is actively used to continuously improve training programs and to
support individual learning journeys.

What is the impact of viewing training as a learning
opportunity in a learning organization?

Viewing training as a learning opportunity promotes a culture of curiosity,
experimentation, and ongoing personal and professional development.

How does technology influence training in a learning
organization?

Technology enhances training by providing accessible, diverse, and
interactive learning platforms that support continuous education.

Additional Resources

1. “The Fifth Discipline: The Art & Practice of The Learning Organization” by
Peter M. Senge

This seminal book introduces the concept of the learning organization and
emphasizes the importance of systems thinking. Senge argues that training
should go beyond skill acquisition and become an ongoing process of
collective learning. The book presents five key disciplines that foster a
culture where continuous improvement and adaptive learning thrive.

2. “Learning in the Thick of It: How to Transform Schools Using Social
Capital” by Linda Lambert

Lambert explores how learning organizations can leverage social capital to
enhance professional development and training. The book highlights how
training is integrated into everyday interactions and collaborative learning
rather than isolated events. It is particularly relevant for organizations
aiming to embed learning deeply within their culture.

3. “Creating a Learning Culture: Strategy, Technology, and Practice” by
Marcia L. Conner and James G. Clawson

This book discusses how training programs can evolve into a continuous
learning culture through strategic alignment and the use of technology. The
authors emphasize the role of leadership in fostering environments where
learning is an integral part of work. It offers practical advice on
transforming traditional training into dynamic learning experiences.

4. “The Learning Organization: Principles, Theory and Practice” by Mark
Easterby-Smith

Easterby-Smith provides a comprehensive overview of the theoretical
foundations and practical applications of learning organizations. The book



presents training as a key mechanism for organizational adaptation and
knowledge sharing. It stresses the importance of creating systems that
support ongoing learning at all organizational levels.

5. “Organizational Learning and the Learning Organization: Developments in
Theory and Practice” edited by Mark Easterby-Smith and Marjorie A. Lyles
This collection of essays explores various perspectives on how organizations
learn and develop. Training is viewed as a critical process that supports
knowledge creation and dissemination. The book offers insights into how
learning organizations structure their training to be continuous,
collaborative, and embedded in work processes.

6. “Building the Learning Organization: Achieving Strategic Advantage through
a Commitment to Learning” by Michael J. Marquardt

Marquardt presents training as an essential element in building a learning
organization that can sustain competitive advantage. The book outlines
strategies for designing training initiatives that promote reflection,
feedback, and knowledge sharing. It emphasizes that learning must be a
strategic, organization-wide priority.

7. “Making Sense of Change Management: A Complete Guide to the Models, Tools
and Techniques of Organizational Change” by Esther Cameron and Mike Green
This practical guide discusses how training functions within the broader
context of organizational change and learning. Training is portrayed as a
vital tool for enabling employees to adapt and grow during transitions. The
book provides models and techniques to integrate training into change
management processes effectively.

8. “The Knowledge-Creating Company: How Japanese Companies Create the
Dynamics of Innovation” by Ikujiro Nonaka and Hirotaka Takeuchi

Nonaka and Takeuchi examine how organizations can foster a culture of
continuous knowledge creation through learning and training. Training is
viewed as a dynamic process that facilitates knowledge sharing and
innovation. The book highlights the importance of tacit knowledge and the
role of socialization in learning organizations.

9. “Workplace Learning: Concepts, Measurement and Application” by Stephen
Billett

Billett’s book focuses on how learning occurs within the workplace,
emphasizing that training is embedded in daily work activities. It portrays
training not as isolated events but as ongoing learning opportunities shaped
by social and organizational contexts. The book offers a framework for
understanding and improving workplace learning in organizational settings.
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immediate impact on the HRD community. Its starting point was the idea that traditional approaches
to training in the organization were no longer effective. The Handbook introduced a new model and
set out the practical implications. The world of HRD has moved on, and Martyn Sloman has now
drastically revised the text to reflect the increased complexity of organizational life and the many
recent developments in the field. His aim remains the same: to help readers to develop a framework
in which training can be effectively managed and delivered. In Part I of the text the author draws
attention to the opportunities created for training by the current emphasis on competition through
people. In Part II he poses the question: "'What should training managers be doing to ensure that
training in their organization is as good as it can be?’ Here he stresses the need to keep training
aligned with business objectives, and to encourage line managers to work alongside the human
resource professionals. The third and final Part considers the trainer as a strategic facilitator and
examines the skills required. Martyn Sloman writes as an experienced training manager and his
book is concerned, above all, with implementation. Thus the text is supported by questionnaires,
survey instruments and specimen documents. With its combination of thought-provoking argument
and practical guidance, the Handbook will continue to serve all those with an interest in
organizational training.

in a learning organization training is viewed as: Essential Readings in Management
Learning Christopher Grey, Elena P. Antonacopoulou, 2004-10-18 This collection provides readings
grouped under six key headings: organizational learning and learning organizations; individual
learning; learning and new technology; critical approaches to management education; pedagogical
practice; and globalization and management learning.

in a learning organization training is viewed as: Learning, Training, and Development in
Organizations Steve W.]. Kozlowski, Eduardo Salas, 2009-08-06 This scholarly book in SIOP’s
Organizational Frontier series looks at research on enhancing knowledge acquisition and its
application in organizations. It concentrates on training, design and delivery given the changing
nature of work and organizations. Now that work is increasingly complex, there is greater emphasis
on expertise and cognitive skills. Advances in technology such as computer simulations and
web-based training are necessitating a more active role for the learner in the training process. In the
broad context of the organization systems, this book promotes learning and development as a
continuous lifelong endeavor.

in a learning organization training is viewed as: Making Sense of the Learning Turn Anders
Ortenblad, 2024-05-09 From learning toy and learning society to learning city and learning
organization, what is meant by learning? The main focus of this volume is to increase our
understanding of the learning turn referring, in this book, to the frequent occurrence and usage of
terms in the last few decades where the word learning is the premodifier. The authors also offer
insights into the use of the word learning as a premodifier in the future and discuss what, if
anything, may replace it, such as knowledge (as in knowledge management) and smart (as in smart
city). An extensive range of academic disciplines are covered including political science, economics,
human geography, philosophy, linguistics, higher education, working life science, management and
organization, and marketing. While a single, overall, unified conclusion is not provided, Making
Sense of the Learning Turn presents a variety of voices and perspectives. Some contributors are
critical towards the learning turn, explaining it in terms of fashion-following, manipulation, and
seduction. Others interpret the learning turn more lightly or suggest a more collective form of
learning as an alternative to the individualization of learning that some authors argue has been the
case thus far.

in a learning organization training is viewed as: Effective Training P. Nick Blanchard, James
W. Thacker, 2023-09-05 Formerly published by Chicago Business Press, now published by Sage
Effective Training: Systems, Strategies, and Practices is unique in its integration of theory with
effective and practical training applications. Authors P. Nick Blanchard and James W. Thacker
examine the relationship between change management and training, introduce the ADDIE model as
an overarching framework for the training process, and consider perspectives relevant to small



businesses. Additionally, this text provides a step-by-step process for developing learning objectives
and highlights the importance of integrating both learning and design theories in creating successful
training programs. The Sixth Edition adds new material while enhancing the ease of reading and
understanding. The end of each relevant chapter (needs analysis, design, development and
implementation, and evaluation) features an example of the process of developing an actual training
program (Fabrics, Inc.). At the end of each chapter are discussion questions, cases, and exercises to
enhance understanding.

in a learning organization training is viewed as: Organizational Behavior and Human
Resource Management for Complex Work Environments Belias, Dimitrios, Rossidis, Ioannis,
Papademetriou, Christos, 2024-07-10 Navigating the complexities of organizational behavior and
human resource management can be daunting in today's fast-paced workplaces. The ever-changing
landscape, driven by technological advancements and evolving employee expectations, challenges
professionals and academics alike. Many struggle to fully grasp and adapt to these shifts, which can
lead to low employee engagement, ineffective leadership, and ethical dilemmas. What is needed now
is a comprehensive solution that provides insights and strategies to address these challenges
head-on. Organizational Behavior and Human Resource Management for Complex Work
Environments takes on this role, and delves into critical topics such as leadership, employee
well-being, team dynamics, and ethical decision-making. By exploring these subjects, readers gain a
deeper understanding of the intricacies of modern workplaces and how to navigate them effectively.
The book bridges the gap between theory and practice, offering actionable insights applied in
real-world scenarios. It is a valuable resource for professionals looking to enhance their skills and
knowledge in organizational behavior and human resource management.

in a learning organization training is viewed as: Managing Human Resource And
Industrial Relations Tapomoy Deb, 2009

in a learning organization training is viewed as: Organizational Mindset of
Entrepreneurship Veland Ramadani, Ramo Palali¢, Léo-Paul Dana, Norris Krueger, Andrea Caputo,
2020-02-22 This book focuses on how to promote innovation and an entrepreneurial mindset within
organizations in the context of structural changes. It highlights the importance of internal marketing
of innovation and ideas among employees, of creating collaborative spaces, and of company leaders
promoting collaboration. The key aspect in all contributions gathered here is to understand the
co-creation paths of structural change and innovation, and how they contribute to competitive
advantage. The respective chapters address topics such as intrapreneurship, organizational mindset,
creating an entrepreneurial orientation, strategic leadership, and internal & external organizational
networking. All contributions are based on the latest empirical and theoretical research, and provide
key findings and concrete recommendations for organizations.

in a learning organization training is viewed as: The Wiley Blackwell Handbook of the
Psychology of Training, Development, and Performance Improvement Kurt Kraiger, Jonathan
Passmore, Nuno Rebelo dos Santos, Sigmar Malvezzi, 2020-06-02 This Handbook is sure to become
a key resource for any researcher or professional looking for the latest and most innovative thinking
from around the world on the full range of topics related to training, development, and performance
management. Bradford S. Bell, PhD, Cornell University, USA. Editor, Personnel Psychology I wish I
could have accessed this book many years ago. Comprehensive and scholarly, the four sections
training, e-learning, personal and professional development and performance management fit well
together and address a gap in the literature that has been apparent for some time. The psychological
perspective speaks to growing interest in the micro-foundations of strategic success, and the
blending together of both formal and informal perspectives on learning in organizations ensures a
holistic rather than piecemeal approach to the question of how to build individual knowledge, skills,
and competences in organizations. I believe that this book will make a significant impact on its
target audience in this critical area. Helen Shipton, Professor of International Human Resource
Management, Nottingham Trent University, UK The Wiley Blackwell Handbook of the Psychology of
Training, Development, and Performance Improvement provides up-to-date, contemporary




information for researchers and professionals by reviewing the latest literature and research in the
interconnected fields of training, development, and performance appraisal. It brings a psychological
perspective to bear on a multidisciplinary field that links to management, human resources, and
education. Unique to reference works in this area, it maintains a truly global focus on the field with
top international contributors looking at research and practice from around the world, including
South America, Europe, Canada, and Australia, as well as the United States and the United
Kingdom. The chapters cover a diverse range of important contemporary topics, such as needs
analysis, job design, active learning, self-regulation, simulation approaches, 360-degree feedback,
and virtual learning environments. Together, they offer researchers and professionals essential
information for building a talented organization, a critical and challenging task for organizational
success in the twenty-first century.

in a learning organization training is viewed as: EBOOK: Realities of Human Resource
Management Keith Sisson, John Storey, 2000-05-16 This new book builds on the success of
Managing Human Resources and Industrial Relations (Storey and Sisson, 1993). It provides a
succinct, affordable, up-to-date analysis of themes and topics relevant to the management of human
resources today. It covers issues of critical contemporary importance such as restructuring,
continuous improvement, involvement and participation, pay and working time, training and
development, recruitment and selection. It also looks at the implications of contextual changes such
as the signing of the 'social chapter' of the EU Maastricht Treaty, and movement towards European
Economic and Monetary Union. Three features in particular distinguish this volume from the many
others in the field. Firstly, it deals with both the individual and the collective aspects of managing
the employment relationship. Most books cover either one or the other but not both. Secondly, in
analysing the latest thinking in both areas, this book takes account of the large body of empirical
research that is now available and identifies what it all means for the practitioner. Thirdly, the
distinctive style in which this book is written gives it an immediacy not common in management
texts. This book will be equally valuable to practising managers (not only specialist human resource
managers) and students of business and management who are studying a course or module in
human resource management. Helpfully for the latter audience, the book is arranged so that each
chapter could appropriately constitute the required reading for a week-by-week programme
extending over ten weeks.

in a learning organization training is viewed as: Ethics Management for Public and
Nonprofit Managers Donald C Menzel, 2016-06-10 This practical book is dedicated to building
ethical organizations. It has been written for college students preparing for careers in public service
as well as for elected and appointed officials, administrators, and career public servants in the
United States and elsewhere. Concise and comprehensive, Ethics Management for Public and
Nonprofit Managers takes a managerial ethics approach to building and leading ethical public
organizations. It includes: a discussion of the U.S. constitutional and administrative environment in
which officials carry out their duties; descriptions and assessments of the tools available to elected
and appointed officials who are committed to building ethical organizations; an overview of
legislative and administrative measures taken by Congress, presidents, the judiciary, and the fifty
states to foster ethical governance; unique coverage of ethics management around the world, with a
focus on the US, Europe, and Asia; and hands-on skill-building exercises with active learning
opportunities that conclude each chapter. This third edition includes a new chapter on ‘achieving
ethical competence,” exploring a wide range of ethical issues that confront public and nonprofit
managers in their efforts to lead and build organizations of integrity. Examples and cases from both
the public and the nonprofit sectors are incorporated throughout the third edition so that the book
acts as a kind of ‘field guide’ for ethical behavior, with descriptions and assessments of the tools
available to elected and appointed officials at every level. Accompanying the third edition text is a
series of exercises that build ethical competence skills, asking the reader to judge the ethical
competence of key actors in cases drawn from recent headlines.

in a learning organization training is viewed as: The Sage Handbook of Human Resource



Development Tonette S. Rocco, Michael Lane Morris, Rob F. Poell, 2024-08-30 The Sage Handbook
of Human Resource Development offers a comprehensive exploration of the evolving landscape of
HRD, serving as both an orientation to the profession and an analytical examination of HRD as a
field of study and research. The handbook addresses key questions, such as the state of HRD
globally, its changes over the past decade, and the foundational philosophies and values shaping
research and practice in HRD. Across eight sections, the handbook covers foundational aspects,
theoretical influences, learning and workforce development, talent and career development,
leadership and organizational development, diversity, equity, inclusion, and belonging,
technology-enhanced HRD, and emerging issues and future directions. Each section provides
insights into diverse topics ranging from workplace learning, action learning, and employee
engagement to social media, artificial intelligence, and future trends. With contributions from
scholars across the globe, the handbook reflects the global nature of HRD, making it applicable to
academic programs worldwide. Designed for academics, graduate students, HR leaders, executives,
managers, and consultants, this handbook stands out with its diverse perspectives and insights,
making it an indispensable guide for those seeking a deep understanding of the dynamic field of
Human Resource Development. AFOUNDATIONS OF THE DISCIPLINE OF HRD B.THEORETICAL
INFLUENCES ON HRD C.LEARNING AND WORKFORCE DEVELOPMENT D. TALENT AND
CAREER DEVELOPMENT E. LEADERSHIP AND ORGANIZATIONAL DEVELOPMENT F. DIVERSITY,
EQUITY, INCLUSION, AND BELONGING G. TECHNOLOGY ENHANCED HUMAN RESOURCE
DEVELOPMENT H. EMERGING ISSUES AND FUTURE DIRECTIONS

in a learning organization training is viewed as: Canada’s Labour Market Training System
Bob Barnetson, 2018 How does the current labour market training system function and whose
interests does it serve? In this introductory textbook, Bob Barnetson wades into the debate between
workers and employers, and governments and economists to investigate the ways in which labour
power is produced and reproduced in Canadian society. After sifting through the facts and
interpretations of social scientists and government policymakers, Barnetson interrogates the
training system through analysis of the political and economic forces that constitute modern Canada.
This book not only provides students of Canada’s division of labour with a general introduction to the
main facets of labour-market training—including skills development, post-secondary and community
education, and workplace training—but also encourages students to think critically about the
relationship between training systems and the ideologies that support them.

in a learning organization training is viewed as: Proceedings of the Commission on the
Future Structure of Veterans Health Care United States. Commission on the Future Structure of
Veterans Health Care, 1991

in a learning organization training is viewed as: Remote Workforce Training: Effective
Technologies and Strategies Hai-Jew, Shalin, 2014-02-28 Lifelong learning can occur both in and out
of the classroom, but the most valuable instruction takes place on the job. Remote Workforce
Training: Effective Technologies and Strategies investigates methods, techniques, and systems used
in employee training programs. The tools and technologies surveyed within these pages will help
employers take their workers beyond the transient skill sets offered by university degrees and into a
constant state of learning and practice that will enhance both their productivity and technical
abilities on a regular basis. In particular, the knowledge offered by this reference book will be of use
to educators and students as well as managers, leaders, administrators, and personnel.

in a learning organization training is viewed as: Key Concepts in Adult Education and
Training Malcolm Tight, 2012-11-12 As adults, we are all continually involved in learning, with
increasing numbers of us engaged in more formalized forms of learning; that is, in education or
training. All those involved in the broad field of adult education and training will come into contact
with many specialist ideas or concepts. It is often assumed of students that they already have a
general understanding of these concepts, their meanings, applicability and inter-relationships. This
is not always the case. This book examines in detail over forty of these key concepts, ranging from
community education and experiential learning to competence and access. It presents a clear,



analytical discussion in jargon-free language. It is, therefore, indispensable to all students and
practitioners of adult education and training.

in a learning organization training is viewed as: Implementing Training Scorecards (In
Action Case Study Series) Lynn Schmidt, 2023-05-26 Employ a structure for establishing,
tracking, compiling, and communicating training results. How do you know that your HR or training
department has accomplished its objectives? A training scorecard enables you to evaluate your
programs subjectively and standardize the tracking process. Implementing Training Scorecards
features eight powerful case studies that illustrate how to use and implement training scorecards.

in a learning organization training is viewed as: Cyber Security Culture Peter Trim, David
Upton, 2016-05-13 Focusing on countermeasures against orchestrated cyber-attacks, Cyber Security
Culture is research-based and reinforced with insights from experts who do not normally release
information into the public arena. It will enable managers of organizations across different industrial
sectors and government agencies to better understand how organizational learning and training can
be utilized to develop a culture that ultimately protects an organization from attacks. Peter Trim and
David Upton believe that the speed and complexity of cyber-attacks demand a different approach to
security management, including scenario-based planning and training, to supplement security
policies and technical protection systems. The authors provide in-depth understanding of how
organizational learning can produce cultural change addressing the behaviour of individuals, as well
as machines. They provide information to help managers form policy to prevent cyber intrusions, to
put robust security systems and procedures in place and to arrange appropriate training
interventions such as table top exercises. Guidance embracing current and future threats and
addressing issues such as social engineering is included. Although the work is embedded in a
theoretical framework, non-technical staff will find the book of practical use because it renders
highly technical subjects accessible and links firmly with areas beyond ICT, such as human resource
management - in relation to bridging the education/training divide and allowing organizational
learning to be embraced. This book will interest Government officials, policy advisors, law
enforcement officers and senior managers within companies, as well as academics and students in a
range of disciplines including management and computer science.

in a learning organization training is viewed as: Adapting Information and Communication
Technologies for Effective Education Tomei, Lawrence A., 2007-11-30 Educational initiatives attempt
to introduce or promote a culture of quality within education by raising concerns related to student
learning, providing services related to assessment, professional development of teachers, curriculum
and pedagogy, and influencing educational policy, in the realm of technology. Adapting Information
and Communication Technologies for Effective Education addresses ICT assessment in universities,
student satisfaction in management information system programs, factors that impact the successful
implementation of a laptop program, student learning and electronic portfolios, and strategic
planning for e-learning. Providing innovative research on several fundamental technology-based
initiatives, this book will make a valuable addition to every reference library.

in a learning organization training is viewed as: Training of trainers , 1980
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