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implicit bias training california has become an essential component in
addressing diversity, equity, and inclusion challenges across various sectors
in the state. This training aims to uncover unconscious prejudices that
individuals may hold, which can influence their decisions and interactions in
ways they do not realize. Organizations, government agencies, educational
institutions, and private companies in California increasingly implement
implicit bias training programs to foster more inclusive environments, reduce
discrimination, and comply with evolving legal standards. The demand for
effective implicit bias training is driven by California’s diverse population
and progressive legal framework that supports equal opportunity. This article
explores the significance, implementation, benefits, and challenges of
implicit bias training in California, along with key considerations for
selecting effective programs. The following sections will provide a detailed
overview of implicit bias training, its legal context, best practices, and
the impact on workplace culture.
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Understanding Implicit Bias Training in
California
Implicit bias training in California focuses on identifying and mitigating
unconscious attitudes that affect behavior and decision-making. Unlike
explicit bias, which is deliberate and conscious, implicit biases are subtle
and automatic, often contradicting a person’s declared beliefs. The training
is designed to raise awareness of these hidden biases, help participants
recognize their own biases, and provide strategies to reduce their influence
in professional and social settings.



Definition of Implicit Bias
Implicit bias refers to the automatic associations and attitudes that people
hold toward certain groups or individuals, shaped by cultural stereotypes and
personal experiences. These biases operate below conscious awareness and can
influence actions, judgments, and interactions without intentional control.

Scope and Relevance in California
Given California’s ethnically and culturally diverse population, implicit
bias training is particularly relevant. It addresses disparities in areas
such as hiring, education, law enforcement, and healthcare by fostering
equitable treatment. The state’s emphasis on social justice and inclusion
amplifies the importance of such training to ensure compliance with civil
rights laws and promote fairness.

The Legal and Regulatory Framework
California has established several laws and policies that encourage or
require implicit bias training in various sectors. These legal frameworks aim
to reduce discrimination and improve accountability in public and private
institutions.

State Mandates and Initiatives
California has enacted legislation mandating implicit bias training for
specific groups, including law enforcement officers, educators, and public
employees. For example, Assembly Bill 241 mandates implicit bias training for
peace officers to address racial profiling and improve community relations.

Impact on Employers and Organizations
Employers in California are increasingly expected to provide implicit bias
training as part of their diversity, equity, and inclusion efforts.
Compliance with employment laws related to discrimination and harassment
prevention often involves incorporating implicit bias education to
demonstrate proactive measures.

Benefits of Implicit Bias Training
Implementing implicit bias training in California offers multiple advantages
for organizations and communities, contributing to more inclusive and
respectful environments.



Enhancing Awareness and Understanding
Training helps individuals become conscious of their unconscious biases,
which is the first step toward behavioral change. Increased awareness leads
to more mindful decision-making and interactions.

Improving Workplace Culture
Organizations that adopt implicit bias training often experience enhanced
teamwork, reduced conflict, and greater employee satisfaction by fostering a
culture of respect and inclusion.

Promoting Fairness and Equity
Implicit bias training supports equitable treatment by addressing systemic
barriers and reducing discriminatory practices, especially in recruitment,
promotion, and service delivery.

Boosting Compliance and Risk Management
By integrating implicit bias training, organizations can better comply with
anti-discrimination laws and reduce legal risks associated with bias-related
complaints.

Implementing Effective Implicit Bias Training
Programs
Successful implicit bias training requires careful design and delivery to
maximize its impact and avoid common pitfalls.

Key Components of Training
Effective programs usually include the following elements:

Education about the science of implicit bias and its effects

Self-assessment tools to help participants identify their biases

Interactive exercises and discussions to encourage reflection

Strategies and techniques to reduce bias in decision-making

Follow-up activities to reinforce learning and sustain behavior change



Customization for Specific Audiences
Training should be tailored to the cultural, professional, and demographic
context of the participants to ensure relevance and engagement. For example,
programs for law enforcement differ from those designed for corporate
employees or educators.

Delivery Methods
Implicit bias training in California may be conducted through in-person
workshops, virtual sessions, or blended formats. The choice depends on
organizational resources, participant availability, and desired outcomes.

Challenges and Criticisms
While implicit bias training offers valuable benefits, it also faces
criticism and challenges that organizations must consider to implement it
effectively.

Effectiveness and Long-Term Impact
Some studies question the lasting impact of implicit bias training, noting
that awareness does not always translate into sustained behavioral change
without ongoing reinforcement.

Resistance and Backlash
Participants may resist training due to discomfort, skepticism, or
misunderstanding of the concept of implicit bias. Managing such resistance
requires skilled facilitation and clear communication.

Risk of Oversimplification
There is a risk that training may oversimplify complex social dynamics or be
perceived as a one-time solution rather than part of a broader organizational
commitment to equity.

Choosing the Right Training Provider
Selecting a qualified and experienced implicit bias training provider is
crucial for achieving meaningful outcomes in California.



Criteria for Selection
Key factors to consider include:

Expertise in diversity, equity, and inclusion principles

Experience working with California organizations and understanding
state-specific regulations

Use of evidence-based training methodologies

Ability to customize content for different audiences

Provision of measurable outcomes and follow-up support

Types of Providers
Providers range from nonprofit organizations and academic institutions to
private consultants and corporate training firms. Each offers unique
advantages depending on organizational needs and budget.

Frequently Asked Questions

What is implicit bias training in California?
Implicit bias training in California refers to educational programs designed
to help individuals recognize and address unconscious biases that affect
their attitudes, decisions, and behaviors, particularly in workplaces,
schools, and law enforcement agencies.

Is implicit bias training mandatory for public
employees in California?
Yes, as of recent legislation, certain public employees in California,
especially those working in law enforcement and governmental agencies, are
required to undergo implicit bias training to promote equity and reduce
discriminatory practices.

How does implicit bias training impact workplace
culture in California?
Implicit bias training helps create more inclusive and equitable workplace
environments in California by increasing awareness of unconscious prejudices,
improving communication, and fostering diversity and equity among employees.



Are there any California laws regulating implicit
bias training content?
California has guidelines and standards set by state agencies to ensure
implicit bias training content is evidence-based, culturally competent, and
effective in addressing systemic biases, particularly in public sector
training programs.

Where can California organizations find qualified
implicit bias training providers?
Organizations in California can find qualified implicit bias training
providers through state-approved vendor lists, professional diversity and
inclusion consultants, nonprofit organizations specializing in equity
training, and accredited educational institutions offering relevant
workshops.

Additional Resources
1. Unconscious Bias: Understanding and Overcoming It in California Workplaces
This book delves into the nature of unconscious bias and its impact on
professional environments in California. It offers practical strategies for
recognizing implicit prejudices and fostering inclusive workplace cultures.
Through case studies and exercises, readers learn to create equitable spaces
that embrace diversity.

2. Implicit Bias Training for California Educators: Tools for Inclusive
Classrooms
Designed specifically for teachers, this guide explores how implicit biases
affect student interactions and learning outcomes in California schools. It
provides actionable methods for educators to become aware of their biases and
implement inclusive teaching practices. The book emphasizes culturally
responsive pedagogy to support all students.

3. Equity in Action: Implicit Bias Solutions for California Organizations
Focusing on organizational leadership, this book presents comprehensive
implicit bias training tailored for California companies and nonprofits. It
highlights the legal and social imperatives for equity and diversity in the
state. Readers gain insights into bias reduction techniques and how to
sustain inclusive organizational change.

4. California's Diversity Challenge: Addressing Implicit Bias in Public
Services
This title examines implicit bias within California’s public sector,
including law enforcement, healthcare, and social services. It discusses the
consequences of unchecked biases on community trust and service delivery. The
author offers frameworks for bias awareness training to improve equity and
outcomes for diverse populations.



5. Breaking Barriers: Implicit Bias Awareness for California Leaders
Aimed at executives and managers, this book highlights the importance of
recognizing implicit bias to lead effectively in California’s diverse
cultural landscape. It provides leadership strategies to foster inclusion and
mitigate unconscious prejudices in decision-making. The text includes real-
world examples from California industries.

6. Implicit Bias and the California Legal System: Training for Fair Justice
This work explores the role of implicit bias in judicial and law enforcement
settings throughout California. It presents research on how biases influence
legal outcomes and offers training programs designed to promote fairness and
impartiality. Legal professionals are guided on integrating bias awareness
into their practices.

7. Inclusive Hiring Practices: Tackling Implicit Bias in California
Recruitment
Focusing on recruitment and hiring, this book addresses common implicit
biases that affect candidate selection in California’s competitive job
market. It provides tools for HR professionals to identify and eliminate bias
in interviewing and evaluation processes. The goal is to enhance diversity
and equity in hiring decisions.

8. Implicit Bias in California Healthcare: Training for Compassionate Care
This title highlights the impact of implicit biases on patient care and
health outcomes in California’s diverse populations. It offers healthcare
providers training modules to recognize and address their unconscious biases.
Emphasizing empathy and cultural competence, the book supports improved
patient-provider relationships.

9. Cultivating Cultural Competence: Implicit Bias Training for California
Community Leaders
Targeting community organizers and leaders, this book focuses on building
cultural competence through implicit bias training. It provides strategies
for understanding and bridging cultural differences within California’s
multifaceted communities. Readers learn to promote social justice and
inclusion through informed leadership.
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disease. This is simply false racial science used to justify White supremacy and Black inferiority. A
genuine investigation into the status of Black people's health requires us to acknowledge that race
has always been a powerful social category that gives access to the resources we need for health
and wellbeing to some people, while withholding them from other people. Systemic racism,
oppression, and White supremacy in American institutions have largely been the perpetrators of
differing social power and access to resources for Black people. It is these systemic inequities that
create the social conditions needed for poor health outcomes for Black people to persist. An
examination of social inequities reveals that is no accident that Black people have poorer health than
White people. Black Health provides a succinct discussion of Black people's health, including the
social, political, and at times cultural determinants of their health. Using real stories from Black
people, Ray examines the ways in which Black people's multiple identities--social, cultural, and
political--intersect with American institutions--such as housing, education, environmentalism, and
health care--to facilitate their poor outcomes in pregnancy and birth, pain management, sleep, and
cardiovascular disease.
  implicit bias training california: Diversity, Equity, and Inclusion in Obstetrics and
Gynecology, An Issue of Obstetrics and Gynecology Clinics, E-Book Versha Pleasant,
2024-01-29 In this issue of Obstetrics and Gynecology Clinics of North America, guest editor Dr.
Versha Pleasant brings her considerable expertise to the topic of Diversity, Equity, and Inclusion in
Obstetrics and Gynecology. To improve DEI in obstetrics and gynecology, better education and
training is needed as well as implementations to achieve a more diverse and inclusive workforce.
This issue, the first on this topic in Obstetrics and Gynecology Clinics, looks at different types of
conditions and care among communities of color, while also providing important information on how
to address DEI in the workforce (namely in Ob/Gyn residencies), providing current information that
can be implemented in clinical practice. - Contains 13 relevant, practice-oriented topics including
gynecologic care for LGBTQ+ patients; gynecologic care of Native American communities; DEI in
obstetric/gynecologic residency; diversifying the workforce in obstetrics and gynecology; and more. -
Provides in-depth clinical reviews on diversity, equity, and inclusion in obstetrics and gynecology,
offering actionable insights for clinical practice. - Presents the latest information on this timely,
focused topic under the leadership of experienced editors in the field. Authors synthesize and distill
the latest research and practice guidelines to create clinically significant, topic-based reviews.
  implicit bias training california: California Real Estate License Exam Prep David Cusic,
Stephen Mettling, Ryan Mettling, 2024-07-24 Features of Performance Programs Company's
California Real Estate License Exam Prep (CA-RELEP): General Principles & Law Key Point Review
(60 pages) California-Specific Principles and Laws (57 pages) Real Estate Math Key Formula Review
& Practice (17 pages) General Real Estate Practice Tests (500 questions) California State-Level
Practice Tests (90 questions) California Practice Exam (150 questions) We know the real estate
licensing exam can be tough, and very nerve-wracking to prepare for. That’s why we created
California Real Estate License Exam Prep (CA-RELEP) the way we did. Since we have been
managing real estate schools and developing curriculum for forty years, we know how all this works
– or fails to work. CA-RELEP is comprehensive in that it contains both key content review and
testing practice. And the text review is California-specific – not just simplistic generic content, but
terse, relevant and accurate state laws and regulations presented in a well-organized set of ‘key
point reviews’ which are ideal for pre-test memorization. Finally, our real estate principles and
practices content, as well as our question selection, is further tailored to the state testing outline
promulgated by the California Department of Real Estate (DRE). Therefore, the selected legal points
and test questions reflect the topic emphasis of your California license exam. A word about the test
questions… CA-RELE’s testing practice section consists of ten general practice tests, three
California state law tests, and one state exam simulation test. The questions are direct, to the point,
and designed to test your understanding. When you have completed a given test, you can check your
answers against the answer key in the appendix. To enhance your learning and preparations, each
question’s answer is accompanied by a brief explanation, or “rationale” underlying the correct



answer. In the end, as you know, it’s all up to you. Unlike other publications, we are not going to tell
you that using this book will guarantee that you pass your state exam. It still takes hard work and
study to pass. But we have done our best here to get you ready. Following that, the most we can do
is wish you the best of success in taking and passing your California real estate exam. So good luck!!
  implicit bias training california: California Politics Renee B. Van Vechten, 2023-05-04 From
the structure of the state′s government to its local representatives, policies, and voter participation,
the revised Seventh Edition of California Politics offers a concise overview of how California′s
political system works. Renée B. Van Vechten presses readers to think about how history, political
culture, rules, and institutions conspire to shape politics today - and tomorrow.
  implicit bias training california: The Practical Playbook III Dorothy Cilenti, Alisahah Jackson,
Natalie D. Hernandez, Lindsey Yates, Sarah Verbiest, J. Lloyd Michener, Brian C. Castrucci, 2024
The Practical Playbook III brings together voices of experience and authority to answer the most
challenging questions in maternal health, providing concrete tools and strategies for researchers,
community activists, and advocates of maternal health to improve health outcomes.
  implicit bias training california: Comprehensive Healthcare Simulation: Nursing Jared
M. Kutzin, KT Waxman, Connie M. Lopez, Debra Kiegaldie, 2024-02-28 Simulation-based education
is a rapidly expanding field. The use of simulation was pioneered in anesthesiology and nursing over
50 years ago. However, recent advances have allowed simulation to become commonplace in many
different educational environments. These environments include undergraduate nursing education,
graduate nursing education, and post-graduate clinical education. This book provides an in-depth
review of the common simulation techniques used in each setting and then dives deeper into each of
the practice areas that nurses use for simulation. The book offers an overview for novice simulation
users as well as a resource for simulation users looking to expand into other uses. Capturing the
latest advances, this book brings a comprehensive review of gradate and post-graduate clinical
simulation together in a single resource.
  implicit bias training california: Introduction to Policing Steven M. Cox, David Massey,
Connie M. Koski, Brian D. Fitch, 2019-01-02 Written and extensively updated by an author team that
includes former and current law enforcement officers, Introduction to Policing focuses on the
thought-provoking, contemporary issues that underscore the challenging and rewarding world of
policing. The authors skillfully balance research and practice to offer students an overview of both
the foundations of policing and the expanded role of today’s police officers. Evolving with the
modern realities of the field, the Fourth Edition discusses major new and ongoing impactful events,
such as the political shift marked by the U.S. presidential election of 2016 and expanded coverage of
women and minorities in policing. The accessible and engaging writing style, coupled with unique
coverage of the issues of policing in multicultural communities, the impact of technology on policing,
and policing strategies and procedures, make this bestselling book a must-have for policing courses.
This title is accompanied by a complete teaching and learning package.
  implicit bias training california: Sandbox Strategies for the New Workplace Penny Tremblay,
2023-06-15 Provides a system to help professionals embrace and even welcome conflict with
coworkers, bosses, clients, and others, by introducing the PLAY NICE sandbox strategy for dealing
with conflict in a post-pandemic world. The workplace landscape has shifted dramatically since
COVID19 struck. Many continue to work remotely while corporate executives indicate the shift may
be permanent. Yet workplace conflict continues to remain a struggle in many work environments.
Insecurity, conflicting values, and resistance to change are fueling the high stress of interpersonal
relationships at work and beyond. For employees and managers alike, workplace conflict has taken
on a whole new meaning and complexity. What is needed is a simple, direct, and workable approach
to managing conflict. Sandbox Strategies for the New Workplace: Conflict Resolution From the
Inside Out provides a system to help professionals embrace and even welcome conflict with
coworkers, bosses, clients, and others. As a workplace-relationships expert helping remote and
on-site teams resolve conflict for the last couple of decades, Penny Tremblay learned that there’s
only one way through conflict and that’s through it. To help work teams, Penny designed eight



proven strategies to help people become responsible, influential, and productive problem solvers.
Readers will learn to master the PLAY NICE steps to exponentially increase their capacity to:
Embrace, accept, and welcome conflicting valuesUnderstand the importance of collaborative
relationships for career advancementTake responsibility to co-create a winning culture with
productive and profitable resultsEmpathize with coworkers and even competitors to be the leader
others WANT to followThe only book that turns conflict resolution inside out and makes it a work of
play, these eight sandbox strategies are illustrated with rich anecdotes, relevant analogies, and fun
examples of tools (toys) to make “conflict” lessons as creative and constructive as the childhood
sandbox. Playing nice doesn’t always mean being nice. Finding one’s assertive voice, speaking up,
and setting boundaries are tools that are available to everyone. Peaceful, productive, and profitable
relationships are everyone’s responsibility, so get out your shovels and let’s dig in!
  implicit bias training california: The Routledge International Handbook of Discrimination,
Prejudice and Stereotyping Cristian Tileagă, Martha Augoustinos, Kevin Durrheim, 2021-08-29 This
handbook explores prejudice, stereotyping and discrimination primarily as phenomena embedded in
the social organization of societies and connected to structural factors and larger societal systems. It
offers a unique critical and cross-disciplinary approach to the study of contemporary manifestations
of prejudice, stereotyping and discrimination. New socio-psychological analyses of the most pressing
social problems of our age bring into view future directions of research on prejudice, stereotyping
and discrimination oriented to social change and collective action and that engage with wider
systems of norms and discourse. The editors draw on social psychology, sociology, social policy,
clinical psychology, cultural studies and feminist, antiracist and decolonizing social science to show
how social psychology can successfully rekindle its intellectual dialogue with kindred social science
fields to create broader foundations for the exploration of the paradoxes lodged at the heart of the
social expression of prejudice in liberal democracies. This is essential reading for anyone interested
in prejudice, discrimination and stereotypes. The handbook will be of interest to academics and
researchers exploring both the quantitative and qualitative aspects of discrimination, inequality and
social exclusion, as well as students undertaking masters or doctoral studies in social psychology,
political psychology and political science.
  implicit bias training california: Disease and Discrimination Sourav Kumar Nag, 2024-06-25
This book examines disease in the context of gender discrimination. It highlights and explores how
socio-economic, political, cultural, and gender dimensions play a crucial role in understanding and
defining disease. Through two broad categories – non-literary and literary – the volume discusses
concerns such as media representation of gender, racial violence, domestic violence, and healthcare
discrimination during Covid-19 pandemic, and focuses on the literary representation of gender
discrimination related to diseases within and beyond South Asia. The chapters are based on
fieldwork, demographic investigations, and statistics that offer a clear and comprehensive insight
into the problems. This book will be beneficial to students and researchers of gender studies,
pandemic studies, literature, anthropology, social sciences, and disease humanities.
  implicit bias training california: Under the Skin Linda Villarosa, 2023-05-09 PULITZER
PRIZE FINALIST • A stunning exposé of why Black people in our society 'live sicker and die
quicker'—an eye-opening game changer.—Oprah Daily From an award-winning writer at the New
York Times Magazine and a contributor to the 1619 Project comes a landmark book that tells the full
story of racial health disparities in America, revealing the toll racism takes on individuals and the
health of our nation. In 2018, Linda Villarosa's New York Times Magazine article on maternal and
infant mortality among black mothers and babies in America caused an awakening. Hundreds of
studies had previously established a link between racial discrimination and the health of Black
Americans, with little progress toward solutions. But Villarosa's article exposing that a Black woman
with a college education is as likely to die or nearly die in childbirth as a white woman with an
eighth grade education made racial disparities in health care impossible to ignore. Now, in Under
the Skin, Linda Villarosa lays bare the forces in the American health-care system and in American
society that cause Black people to “live sicker and die quicker” compared to their white



counterparts. Today's medical texts and instruments still carry fallacious slavery-era assumptions
that Black bodies are fundamentally different from white bodies. Study after study of medical
settings show worse treatment and outcomes for Black patients. Black people live in dirtier, more
polluted communities due to environmental racism and neglect from all levels of government. And,
most powerfully, Villarosa describes the new understanding that coping with the daily scourge of
racism ages Black people prematurely. Anchored by unforgettable human stories and offering
incontrovertible proof, Under the Skin is dramatic, tragic, and necessary reading.
  implicit bias training california: Racial Microaggressions Daniel G. Solórzano, Lindsay
Pérez Huber, 2020 Drawing from over 2 decades of research, this book offers an in-depth analysis of
a systemic form of everyday racism commonly experienced by People of Color. Racial
microaggressions are layered and cumulative assaults, often carried out in subtle and unconscious
ways, which take a psychological and physiological toll on the body, mind, and spirit. The authors
make a unique contribution to the study of racial microaggressions by using Critical Race Theory
(CRT) to develop the concepts, frameworks, and models provided in this book. Focusing on the lived
experiences of People of Color, Racial Microaggressions in Education can be used to disrupt the
everyday racism that continues to target so many Communities of Color. “A brilliant and timely
contribution to the current discussions and actions related to race and racism.” —Dolores Delgado
Bernal, California State University, Los Angeles “An excellent review of critical race theory and
methods.” —Margaret Montoya, University of New Mexico “Timely, relevant, evidenced based, and
instructive, this book is essential reading for those who want to commit themselves to achieving
racial justice in education.” —Tyrone C. Howard, professor, University of California, Los Angeles
“Beautifully written with passion, humanity, and academic rigor. An essential examination of racial
microaggressions as a key issue facing contemporary educators and society at large.” —David
Gillborn, professor of critical race studies, University of Birmingham
  implicit bias training california: The Poisoning of the American Mind Lawrence M.
Eppard, Jacob L. Mackey, Lee Jussim, 2024-09-25 What would you have to believe in order to dress
up as a shaman, paint your face, and storm the U.S. Capitol? What could possibly lead somebody to
claim that it upholds white supremacy to encourage hard work, self-reliance, rational thinking,
punctuality, and politeness? Such behaviors would have been unimaginable only a few years ago.
And yet here we are, witnessing millions of people across the political spectrum displaying these
clear indications of an epistemically poisoned mind. Both red America and blue America are
retreating into their own information bubbles, seceding from a common reality. Both consume far
too much misinformation and disinformation, developing worldviews that can sometimes be
unintelligible to others. This book explores these disturbing developments and what they mean for
our society and implores us all to recover a shared sense of what is true.
  implicit bias training california: The Age of Identity Dennis Shirley, Andy Hargreaves,
2023-10-30 There’s more to all of us than what meets the eye A perfect storm is upon us and
educators are in the middle of it. Identity issues often incite and divide us, but they are actually our
way out of the storm. No one should be oppressed or have to hide who they are, and young people
need to be prepared for a future where they can learn to live together and help others belong. In
their beautifully written book, Dennis Shirley and Andy Hargreaves brilliantly show how we can and
must engage with young people’s identities in their fullness and complexity. Rooted in classical and
contemporary theories of identity, extensive research, and in sheer common sense, their book takes
us from bitterness to belonging and includes: Examples of how schools seek to address identity and
belonging Strategies to deal with the raging identity controversies in our schools and societies
Charts and graphics to help build inclusive professional communities Constant invitations to readers
to apply ideas to their own work
  implicit bias training california: Meet the Candidates 2020: Kamala Harris Scott Dworkin,
2019-06-18 Kamala Harris is already a contender to take on Donald Trump despite still refining her
positions. Learn what makes the lawyer, legislator, and progressive Democrat a strong candidate.
Meet the Candidates 2020: Kamala Harris: A Voter’s Guide is your handbook to understanding the



candidacy of Kamala Harris and deciding if she deserves your vote in the Democratic primary, and
ultimately to take on Donald Trump in the 2020 presidential election. The senator, former
prosecutor, and attorney general from California has gained momentum after a strong national
showing at the Kavanaugh hearings. She is a strong voice in the Senate, and serves on the
Homeland Security and Governmental Affairs Committee, the Select Committee on Intelligence, the
Committee on the Judiciary, and the Committee on the Budget. While she is still refining her
campaign stances, she has voiced support for gun control, the Green New Deal, lowering middle
class taxes, DREAMers, net neutrality, and legalizing marijuana. Meet the Candidates 2020: Kamala
Harris: A Voter’s Guide examines how her campaign will solidify, the type of leader she’ll be, and her
chances versus Donald Trump in the general election. The Meet the Candidates 2020 series is the
informed voter’s guide to making a decision in the 2020 Democratic primary and presidential
election. Each book gives an unbiased, political insider’s analysis of each contender, featuring:
candidate interviews; an introduction by campaign adviser, Democratic Coalition co-founder, and
Dworkin Report host Scott Dworkin; and compilation and writing by Occupy Democrats Editor at
Large Grant Stern. In two hours of reading, you’ll understand their defining characteristics,
credentials, campaign issues, challenges, presidential chances, and everything else you need to
know to decide who should challenge Donald Trump. Whether it’s for Elizabeth Warren, Joe Biden,
Bernie Sanders, Kamala Harris, Julian Castro, Cory Booker, or another, Meet the Candidates is what
you need to make an informed vote for president in 2020.
  implicit bias training california: Newsom Unleashed Ellie Gardey Holmes, 2024-06-18
Gavin Newsom has been a force in California politics since the 1990s, having acquired power
through the machinations of his family and friends. As mayor of San Francisco, his Hollywood
mystique and historic progressive policies meant that he could do no wrong—even when he was
caught having an affair with his secretary, who also happened to be his friend’s wife. Eventually,
however, Newsom’s brazen pursuit of power caused even the Left to sour on him, forcing him into
the purgatory that was the lieutenant governor’s office. But suave, cocky, and unrelenting, Newsom
soon claimed the governorship, where he was free to insert woke policies into every aspect of
Californians’ lives. With Jennifer Siebel Newsom, his glamorous but scandal-ridden “first partner,” at
his side, Newsom has pushed California leftward into a dirtier and more dangerous version of
itself—and positioned himself for his ultimate goal: the White House. This account probes Newsom’s
life and influence, addressing the homelessness crisis, COVID lockdowns, the recall, the education
wars, and his combative relationships with Ron DeSantis and Donald Trump, while also shedding
new light on issues like his relationship with a teenager as mayor, his New Age wedding, and his
financial scandals. As a result, the real Gavin Newsom is uncovered—the one behind the veil of
media adoration.
  implicit bias training california: Preparing a STEM Workforce through
Career-Technical Education Dimitra Jackson Smith, Soko Starobin, 2017-06-19 This volume
examines STEM education, preparation, and career exploration--and the role of career and technical
education (CTE) in preparing individuals for the STEM workforce. Highlighting avenues for success
and exemplary practices, the volume covers topics such as: 1) Incorporating experiential learning
activities for students in CTE-STEM programs, 2) Providing avenues and effective strategies for
closing the skills gap for students in CTE-STEM through funding and evaluation and assessment
activities, 3) Highlighting the experiences of women in CTE-STEM related programs, and 4)
Implications for policy and practice. This is the 178th volume of this Jossey-Bass quarterly report
series. Essential to the professional libraries of presidents, vice presidents, deans, and other leaders
in today's open-door institutions, New Directions for Community Colleges provides expert guidance
in meeting the challenges of their distinctive and expanding educational mission.
  implicit bias training california: Criminal Juries in the 21st Century Cynthia Najdowski,
Margaret Stevenson, 2018-08-20 The jury is often hailed as one of the most important symbols of
American democracy. Yet much has changed since the Sixth Amendment in 1791 first guaranteed all
citizens the right to a jury trial in criminal prosecutions. Experts now have a much more nuanced



understanding of the psychological implications of being a juror, and advances in technology and
neuroscience make the work of rendering a decision in a criminal trial more complicated than ever
before. Criminal Juries in the 21st Century explores the increasingly wide gulf between criminal trial
law, procedures, and policy, and what scientific findings have revealed about the human experience
of serving as a juror. Readers will contemplate myriad legal issues that arise when jurors decide
criminal cases as well as cutting-edge psychological research that can be used to not only
understand the performance and experience of the contemporary criminal jury, but also to improve
it. Chapter authors grapple with a number of key issues at the intersection of psychology and law,
guiding readers to consider everything from the factors that influence the initial selection of the jury
to how jurors cope with and reflect on their service after the trial ends. Together the chapters
provide a unique view of criminal juries with the goal of increasing awareness of a broad range of
current issues in great need of theoretical, empirical, and legal attention. Criminal Juries in the 21st
Century will identify how social science research can inform law and policy relevant to improving
justice within the jury system, and is an essential resource for those who directly study jury decision
making as well as social scientists generally, attorneys, judges, students, and even future jurors.
  implicit bias training california: Diversity in Criminology and Criminal Justice Studies
Derek M.D. Silva, Mathieu Deflem, 2022-05-12 This volume explores the theoretical and
methodological maturity and diversity in reflexive accounts of criminology and criminal justice in a
number of areas, such as and teaching and research in criminology, queer criminology, the
intersections of race and gender, indigeneity and decolonization, domestic violence and human
rights.
  implicit bias training california: Zaccagnini & White's Core Competencies for Advanced
Practice Nursing: A Guide for DNPs Diane Schadewald, 2024-01-04 Zaccagnini & White's Core
Competencies for Advanced Practice Nursing: A Guide for DNPs, Fifth Edition continues to be the
only textbook intended as the go to resource to help students understand what it means to be a DNP.
Across the nation Doctorate of Nursing Practice (DNP) programs can now be found in every state
with program growth continuing. In April 2021, the AACN released the new Essentials: Core
Competencies for Professional Nursing practice. Although this shifts the Essentials from
degree-based competencies to practice level-based competencies, there remains a great need for a
dedicated resource that serves as the template for new and existing DNP programs to support
faculty and students as they collectively participate in DNP programing, teaching, and direct care
service in multiple roles--
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